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Dept. of BSc Computer Science 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. AARTHI D, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

AARTHI D, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES Tharun TM   
Managing Director 
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TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. AJAY SHARMA V , 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

AJAY SHARMA V , A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  

1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
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GLOBAL INNOVATIVES  

1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. ASIS NEHRA M, 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

ASIS NEHRA M, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES Tharun TM   
Managing Director 
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GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. BENIL VARUN P S, 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

BENIL VARUN P S, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  

1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  
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MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. CHARLES S, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

CHARLES S, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  
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MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. DANIEL AKASH J, 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

DANIEL AKASH J, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. DANIEL PRINCE J, 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

DANIEL PRINCE J, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-
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600040 GST : 

33BCPT5756N1ZT  

 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. DEEPAN R, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

DEEPAN R, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  
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GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. DINESH KUMAR R, 

PURSUING THE COURSE OF B.Sc  (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

DINESH KUMAR R, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  
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GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. DIWAKAR F, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO 8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

DIWAKAR F, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
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1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. EDWIN DOMINIC 
DENNIS, PURSUING THE COURSE  OF B.Sc (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 2022 
TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, INVOLVEMENT AND 
CONDUCT WAS GOOD.  

WE WISH EDWIN DOMINIC DENNIS, A 
GREAT SUCCESS IN HIS 
FUTURE  ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  
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CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. GOWTHAM M, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

GOWTHAM M, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  



 

 

 
NAAC - AQAR 1.3.3 Students undertaking Project work / Internships / Industrial Visits 

2022 -2023 1.3 Curriculum Enrichment 

 

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. HELAN SEBIYAL S, 

PURSUING THE COURSE OF B.Sc  (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

HELAN SEBIYAL S, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. HEMANTH C, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

HEMANTH C, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  
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MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. JACKSON BENJAMIN S 
N, PURSUING THE COURSE OF  B.Sc (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 2022 
TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, INVOLVEMENT AND 
CONDUCT WAS GOOD.  

WE WISH JACKSON BENJAMIN S N, A 

GREAT SUCCESS IN HIS 
FUTURE  ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

TOWARDS AN UNINTERRUPTED LIVING.   
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Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. JAYAGANAPATHY B, 

PURSUING THE COURSE OF B.Sc  (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

JAYAGANAPATHY B, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-
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60004Date: 08 - 08 

– 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. JEEVITHA B, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO 8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

JEEVITHA B, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 
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WEST,CHENNAI-

600040 GST :  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. KARTHICKESWARAN 
G, PURSUING THE COURSE OF  B.Sc (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

KARTHICKESWARAN G, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  



 

 

 
NAAC - AQAR 1.3.3 Students undertaking Project work / Internships / Industrial Visits 

2022 -2023 1.3 Curriculum Enrichment 

 

1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. KIRUTHIGA S, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

KIRUTHIGA S, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  
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GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. KOWSALYA U, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

KOWSALYA U, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. LEON M, PURSUING THE 
COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE OF 
ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

LEON M, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  
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FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. MAGESH S, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 
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MAGESH S, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD,  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. MAGESHWARAN B, 

PURSUING THE COURSE OF B.Sc  (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 
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MAGESHWARAN B, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS FOR GLOBAL 

INNOVATIVES Tharun TM   

Managing Director 

CT : 9962492612, 044-42612245 / 46 / 47  

 

 

 

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. MAGESHWARI R, 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

MAGESHWARI R, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 
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GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

60004MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. MANOJKUMAR G, 
PURSUING THE COURSE OF B.Sc (CS)  FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

MANOJKUMAR G, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  



 

 

 
NAAC - AQAR 1.3.3 Students undertaking Project work / Internships / Industrial Visits 

2022 -2023 1.3 Curriculum Enrichment 

 

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. MARIYA NIKITHA J, 

PURSUING THE COURSE OF B.Sc  (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

MARIYA NIKITHA J, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. MERISSA M, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO 8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

MERISSA M, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 
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GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

60004MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. MOHAMMED HARRIS M, 

PURSUING THE COURSE OF  B.Sc (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, INVOLVEMENT 

AND CONDUCT WAS GOOD. WE WISH MOHAMMED 

HARRIS M, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES Tharun TM  Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  
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GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. NISHAD M A, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

NISHAD M A, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

60004MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. POOJA T, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

POOJA T, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

MAIL : globalinnovatives@gmail.com 
 

 

 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. POTHIRAJ E, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

POTHIRAJ E, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

TOWARDS AN 

UNINTERRUPTE

D LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. PRIYANKA I, PURSUING 
THE COURSE OF B.Sc (CS)  FROM PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED  HIS INTERNSHIP IN OUR COMPANY DURING 
THE PERIOD FROM 25th OF JULY 2022 TO  8th OF AUGUST 
2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

PRIYANKA I, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

600040 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. RAGHUL . E , PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

RAGHUL. E , A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  
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FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  

1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Ms. REVATHY B, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

REVATHY B, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  

1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

60004MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. ROHIT D, PURSUING THE 
COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE OF 
ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

ROHIT D, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  
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FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
0 GST : 

33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. ROHITH KUMAR A, 

PURSUING THE COURSE OF B.Sc  (CS) FROM 
PATRICIAN COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

ROHITH KUMAR A, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  
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FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
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GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. ROSHAN S , PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

ROSHAN S , A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  

1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  

1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

60004MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. RUFUS SEBASTIAN J , 
PURSUING THE COURSE OF B.Sc (CS) FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 
2022 TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

RUFUS SEBASTIAN J, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS  
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FOR GLOBAL INNOVATIVES  

Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  

1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  

CT : 9962492612, 044-42612245 / 46 / 47  

MAIL : globalinnovatives@gmail.com  

MAIL : globalinnovatives@gmail.com 
TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. SANJAY F, PURSUING 
THE COURSE OF B.Sc (CS) FROM  PATRICIAN COLLEGE 
OF ARTS AND SCIENCE , HAS SUCCESSFULLY 
COMPLETED HIS  INTERNSHIP IN OUR COMPANY 
DURING THE PERIOD FROM 25th OF JULY 2022 TO 8th OF 
AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

SANJAY F, A GREAT SUCCESS IN HIS FUTURE 

ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 

GLOBAL INNOVATIVES  
1493, 13th MAIN ROAD, ANNA NAGAR WEST,CHENNAI-600040  

GST : 33BCPT5756N1ZT  
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MAIL : globalinnovatives@gmail.com  
GLOBAL INNOVATIVES  
1493, 13th MAIN 

ROAD, ANNA NAGAR 

WEST,CHENNAI-

60004MAIL : 

globalinnovatives@

gmail.com 

TOWARDS AN UNINTERRUPTED LIVING.   

Date: 08 - 08 – 2022  

TO WHOMEVER IT MAY CONCERN  

THIS IS TO CERTIFY THAT Mr. SANTHOSHKUMAR S, 
PURSUING THE COURSE OF B.Sc  (CS) FROM PATRICIAN 
COLLEGE OF ARTS AND SCIENCE , HAS 
SUCCESSFULLY  COMPLETED HIS INTERNSHIP IN OUR 
COMPANY DURING THE PERIOD FROM 25th OF  JULY 2022 
TO 8th OF AUGUST 2022 AT CHENNAI.  

DURING THIS PERIOD HIS COMMITMENT, 

INVOLVEMENT AND CONDUCT WAS GOOD. WE WISH 

SANTHOSHKUMAR S, A GREAT SUCCESS IN HIS 

FUTURE ENDEAVOURS  

FOR GLOBAL INNOVATIVES  
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Tharun TM   
Managing Director 
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MAIL : globalinnovatives@gmail.com  

II BSc 
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1.3.3 Percentage of students undertaking project work /field work / internships 2022-2023 

Dept of Commerce(General) 
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INDUSTRIAL VISIT REPORT 

I MCOM (2022-2023) 

 

TO SECURITIES EXCHANGE BOARD OF INDIA (SEBI) ON 13.12.2022 

 

PHOTOS

 

ATTENDANCE 
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SUMMARY OF INDUSTRIAL VISIT 

 

Date: 13th December 2022 

Class: I M. Com 

No. of. Students: 33 

 

SEBI office is situated in Chennai Annasalai. We really had a great time inside the office with 

33 students from 1st M Com. This IV was filled with various knowledge about security 

exchange activities. we learned how the securities are exchanged, role of SEBI, Functions of 

SEBI, how the SEBI is protecting investors. The Assistant General Manager Mr. Ilango was 

taught and explained us. Our students were able to understand clearly and they gained much 

experience regarding the functions of SEBI. The students had great exposure and were able to 

gain more conceptual knowledge and practical skills. 

I MCOM 

INDUSTRIAL VISIT 
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TO THIRUTHANI SUGAR INDUSTRY ON 7.02.2023 

 

PHOTOS 
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SUMMARY OF INDUSTRIAL VISIT 

Date: 7th February 2023 

Class: I M. Com 

No. of. Students: 33 

 

Thiruthani Corporative  Sugar Industry which is situated in Thiruvangaladu, We really had a 

great time inside the factory with 33 students from 1st M Com. This IV was filled with various 

knowledge. we learned how the sugar is being produced and we had an experienced supervisor 

who taught and explained us how the sugar cane is being processed as sugar.We were able to 

witness the various stages that were involved in the process of making sugar. Our students were 

able to analyze each process clearly and they gained much experience regarding the 

manufacturing process. The students had great exposure and were able to gain more conceptual 

knowledge and practical skills. 
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Dept. of Management 
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II MA HRM 
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1.3.3 Percentage of students undertaking project work /field work / internships 2022-2023 

Dept. of Media Studies 
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Dept. BCom(CS) 
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1.3.3 Percentage of students undertaking project work /field work / internships 2022-2023 

Dept of English 
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Dept of Psychology 
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FIELD TRIP REPORT 

Date: 09/02/2023 

Place: National Institute for Empowerment of Persons with Multiple 

Disabilities, Kovalam, SH 49, Post, Muthukadu, Tamil Nadu 603112 

Subject: Summary of students visit to National Institute for Empowerment of Persons with 

Multiple Disabilities. 

Patrician College Of Arts and Science, Department of Psychology organized a field 

visit to National Institute for Empowerment of Persons with Multiple Disabilities (NIEPMED) 

for the MSC 1st year Students. All students with our Professor Mrs. Nivedha assembled in the 

campus and started our journey to NIEPMED by 9.30a.m. in the bus organized by the 

department of Psychology with a total strength of 21 students and 1 Professor. We reached 

NIEPMED around 10.40a.m. and the introduction were given by our guide in NIEPMED. 
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In the Introduction He helped us to become aware of the purpose and value of 

NIEPMED by stating how it focuses on various/ multiple disabilities. He gave a quick summary 

on what all the disabilities and disorders that were being treated in NIEPMED. Some of the 

disabilities and disorders that were treated in NIEPMED were Blindness, Low-vision,  Hearing 

Impairment (deaf and hard of hearing), Locomotor Disability, Autism Spectrum Disorder, 

Cerebral Palsy, Chronic Neurological conditions, Specific Learning Disabilities, Speech and 

Language disability, Multiple Disabilities including deaf blindness, violence victims, 

Parkinson's disease, Autism, Cerebral Palsy and many more Multiple Disabilities. 

He also explained the processes that has to be gone through by clients before their 

therapy sessions. At reception the staff starts the process of registration by collecting all the 

details of the client and categorises them. The process of registration is completed by collecting 

the registration charges and service charges as per the NIEPMD fee structure and then the 

clients are sent to social work professionals for taking up the case history. The staff at reception 

also guide the clients to other departments for further treatments and follow up sessions. 

After registration, case history is undertaken Case History enables the professional to 

communicate with the patient about his/her symptoms, felling and fears so as to obtain an 

insight into the nature of patients present and past illness. The data is collected concerning an 

individual, his/her family, and environment. It includes the medical history, antenatal natal and 

postnatal history, developmental history, immunization history, school history and family 

dynamics and other information that may be use full in analysing and diagnosing the case 

instructional or research purpose. Once the case history is collected, then the client will be 

referred to other departments for specific assessment and intervention. 

Some of the departments in NIEPMED were department of clinical psychology, 

department of medical science, department of social work, department of special education and 

department of speech, hearing and communication. Later we were given an orientation for each 

service they provide and we were also led to see those machines and instruments they use in 

order to give therapy. 

Physical therapy: Physiotherapy included certain exercises, massages and treatments based 

on physical stimuli. 

Occupational therapy: This helps to enable people to participate in the activities of everyday 

life, which include day-to-day tasks such as self-care, work, or leisure. 

Sensory Integration was used to help children learn to use all their senses together and 

improve challenging behaviour or repetitive behaviour. 

Early Intervention Services: This involves services and supports that are available to babies 

and young children (0-3 years) with developmental delays and disabilities and their families. 

Prosthetics and Orthotics, in this they focused more on how a person adapts to Prosthetics 

by physical therapies. 

Special education, in this they explained how disabled children are provided education. 

Speech, Hearing & Communication, they explained on how speech therapy focuses on voice 

and speech-language skills, while hearing therapy deals with hearing and hearing impairment. 

Deafblind, this is where children as well adults who are disabled are taught braille etc. 
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With all these orientations as well a view around each department we ended our field trip by 

12 p.m. After finishing our lunch, we started our journey back by 1 p.m. All students reached 

safe back home and had a very useful purposeful field visit in NIEPMED. 

FIELD TRIP BILL  

 

 

 

 

PHOTOS OF FIELD TRIP 
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1.3.3 Percentage of students undertaking project work /field work / internships 2022-2023 

Dept of Acc & Fin  

Patrician College of Arts and Science 

Department of Accounting and Finance – Shift I 

Internship Certificates 2020-2023 
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INDUSTRIAL VISIT REPORT 

KDHP Co. PVT. Ltd. 

MADUPATTY FACTORY 

Company Profile 

Carrying forward a lineage that dates back over 136 years to the British Colonial Raj era, the Kanan Devan Hills 

Plantations Company Private Limited (KDHP) succeeded Tata Tea Limited on 1st April, 2005, when the latter 

exited most of its plantations in Munnar to focus on the growth of its branded tea business. During the year 2004-

2005, owing to the general crisis prevalent in the tea industry at the time, Tata Tea Ltd restructured and came up 

with a proposal to transfer its holdings in the Kanan Devan Hills Village. This was done as part of a restructuring 

exercise evolved through a detailed study, particularly taking note of the prevalent crisis in the tea industry. 

 

 Thus, the Kanan Devan Hills Plantations Company was formed, making it the largest employee-owned tea 

company in the world. Encompassing the Participatory Management System of operations, where the shareholders 

of the company are mainly its employees – a novel concept in the plantation industry credited to the farsighted 

vision of the company’s Founding Managing Director, Late. Mr. T.V. Alexander – about 60% of the subscribed 

share capital of the company is held by its employees, and almost 99.9% of its employees are shareholders of the 

company. With 12,000 plus employees and 12 departments governing the various functional areas of the company, 



 

 

NAAC - AQAR 1.3.3 Student Projects / Internship Letters / Industrial Visits 

2022 -2023 1.3. Curriculum enrichment 

KDHP covers a total area of 23,783 hectares, all located in the High Ranges of Idukki District in Kerala. As the 

largest tea corporation in South India, the company also occupies a prestigious place on the tea map of Kerala, 

constituting 24.3% of the total tea area in the State and accounting for 31.5% of the production in the State. 

 

 A unique feature of the Kanan Devan hills Plantations Company Pvt Ltd is the implementation of the Participatory 

Management System, introduced with a view to ensure full participation of the employees in the management of 

the company. As part of this three-tier structure that encompasses all the sections of the employees of the company, 

one worker representative and one staff representative are nominated as Directors on the Board of the company. 

The employees identified as the Best Worker and Best Staff in a year are nominated to the Board during the 

following financial year. 

OBJECTIVE OF INDUSTRIAL VISIT 

   ·   To introduce students with the workplace practices necessary for employment in a company. 

·   To visualize all the locations through gaining an awareness of the factory working 

environment, such as a tea factory. 

REPORT: 
The Department of Commerce arranged an industrial visit to Munnar Tea factory for the final year B.COM G 

student on 07/02/2023. The students were accompanied by the Two faculty members of the department-Dr.Sweety 

Regina Mary (HOD),and Mr.Janardanam Assistant Professor. The students visited the tea factory and museum 

and got to know many interesting facts related to the process of manufacturing tea and all other related aspects of 

selling and distribution. The KDHP Tea Museum is an industry and history museum situated in Munnar, a town 

in the Idukki district of Kerala in South India. Tata Tea Museum is its official name, but it’s also known as 

Nalluthanni Estate where it is located, or Kannan Devan Hills Plantation (KDHP) Tea Museum. It started in 1905 

and is now a fully automotive factory. The tea museum preserves aspects on the genesis and growth of tea 

plantations in Kerala. The museum houses curiosities, photographs and machinery, depicting a turning point that 

contributed to Idukki’s flourishing tea industry. Different processes through which the tea is processed were 

witnessed by the students at various stages of the tea processing such as Crush, tear, curl – and learn about the 

production of Kerala black tea variants. A section of the museum also houses classic bungalow furniture and 

office equipment of the Colonial area in Kerala, model of rail engine operated in 1924..The.They also 

acknowledge the history of Munnar by going through the history of tea gardens in Munnar. The students were 

provided with a facility for purchasing different varieties of tea and enjoyed a cup of delicious freshly prepared 

tea. 
  
 

 

 

OUTCOME OF THE VISIT 

1. Industrial visits provide the students with an opportunity to learn practically through 

interaction, working methods and employment practices. 

2. It gives the students an exposure to current work practices as opposed to theoretical 

knowledge being taught at their college classrooms. 

3. Industrial visits grant the students a great opportunity to interact with industries and know 

more about industrial environment. 

4. Industrial visits are arranged by colleges for their respective students with an objective of 

providing them an opportunity to explore the different industry sectors like IT, 

manufacturing, services, finance and marketing. 

5. Industrial visit helps students to combine their theoretical knowledge of business operations 

with the practical knowledge of its actual functioning. 

ATTENDANCE SHEET 
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INDUSTIRIAL VISIT – III B.COM G  2020-2023 BATCH 

 

 

Sweater India Private Ltd, Salem - 15th Feb 2023 
 

ABOUT THE COMPANY: 

                                              Sweaters India Private Ltd in Gorimedu, Salem is known to 

satisfactorily cater to the demands of its customer base. The business came into existence in 

2009 and has, since then, been a known name in its field.  It is classified as Non-Govt 

company and is registered at Registrar of Companies, Coimbatore. Sweaters India Pvt Ltd. is 

a Tamil Nadu based Manufacture of wearing apparel, dressing and dyeing of fur. Both 

regular and contract activities are included 

OBJECTIVES OF THE VISIT: 

               Main aim of industrial visit is to provide an exposure to students about practical 

working environment. They also provide students a good opportunity to gain full awareness 

about industrial practices. Through industrial visits students get awareness about new 

technology. 
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OUTCOME OF THE VISIT:  

            Industrial trips help students to enhance their interpersonal, communication skills, and 

teamwork abilities. Finally, these industrial visits provide the students much-needed break 

from the usual melancholic theory classes, and students get a chance to engage in practical 

learning. The students get an opportunity to learn something outside the four walls of their 

college. With regular industrial visits, the students are able to identify their prospective area of 

work like marketing, finance, logistics, etc. This also gives students a platform to enhance their 

interpersonal skills 

Visit Photo: 
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 PATRICIAN COLLEGE OF ARTS AND SCIENCE 

DEPARTMENT OF CORPORATE SECRETARYSHIP – SHIFT II 

 

 Date: 08th FEB 2023 
 

“INDUSTRIAL VISIT REPORT - 2022-

2023”  
 

Objectives: 
 To provide a resource for students to understand the Marketing 
 Students involved in the industrial visit and they learned about the 

process 

      Making the Tea. 

 To provide a resource for students to understand the production 

process in the industry. 

               Programme Outcome:  

After completion of the industrial visit Program, 

 The Students benefiting out of it will understand that production 

process. 

 The students involved in the program will understand the various 

department in the industry. 

               About the Programme: 

In order to help the Students  at large ,  it was decided during the Faculty 

Meeting at the Department of Corporate Secretaryship to arrange he 

industrial visit to the students. These systematic  visit  are sure to help 

the students understand how the various technologies are used in the 
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industry. In order to conduct the programme successfully and smoothly, 

a committee was also constituted as detailed below; 

 

1. DR.THENMOZHI S     - HOD & Coordinator 

2. Mr.Vignesh V    - Coordinator 

   

 

 

 

Based on the decision taken in the meeting conducted by the HOD, the 

committee suggested to  deliberate the entire proceedings.  

The Committee members were assigned with duties with respect to the 

programme, details of which have been given in the “Duty List”. 

1. Industrial visit proposal:  Mr.vignesh V Asst Professor, Dept of 

B.com CS 

2. Transport arrangement : Dr. Thenmozhi S HOD, & Asst Professor, 

Dept of B.com CS 

3. Report: Class Representative 

4. Coordinator:  Dr. Thenmozhi S HOD, & Asst Professor, Dept of 

B.com CS 

5. Photography and Technical Head: Class Representative 

6. Class & discipline Arrangements: Class Tutors of III B.com CS 

 

Names of Student Volunteers 
 

S.No Name of the student  Class Admission Number  
1 PARTHASARATHY III B.COM CS E20CP043 
2 MUTHU KUMAR III B.COM CS E20CP038 
3 SIDDHESHWAR R III B.COM CS E20CP058 
4 SEBASTIN ARUN J III B.COM CS E20CP055 
5 PRANESSH R A III B.COM CS E20CP046 
6 PERIYANAYAGARAJ  

JAFFRIN S 
III B.COM CS E20CP044 

 

         Report on the Programme: 
 

On Feb 07th we started our journey from college at 3.30 Pm .we reached our 

Destination at 4.30 am on 08/02/2023.One guide was arranged for us he explained 

about the Tea Factory and process of making the Tea. 
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         About the company 

 

         Carrying forward a lineage that dates back over 136 years to the British Colonial 

Raj era, the Kanan Devan Hills Plantations Company Private Limited (KDHP) succeeded 
Tata Tea Limited on 1st April, 2005, when the latter exited most of its plantations in 
Munnar to focus on the growth of its branded tea business. During the year 2004-2005, 
owing to the general crisis prevalent in the tea industry at the time, Tata Tea Ltd 
restructured and came up with a proposal to transfer its holdings in the Kanan Devan 
Hills Village. This was done as part of a restructuring exercise evolved through a 
detailed study, particularly taking note of the prevalent crisis in the tea industry. 
 

 

 

          Thus, the Kanan Devan Hills Plantations Company was formed, making it the 
largest employee-owned tea company in the world. Encompassing the Participatory 
Management System of operations, where the shareholders of the company are mainly 
its employees – a novel concept in the plantation industry credited to the farsighted 
vision of the company’s Founding Managing Director, Late. 
 

          Mr. T.V. Alexander – about 60% of the subscribed share capital of the company is 
held by its employees, and almost 99.9% of its employees are shareholders of the 
company. 
 

Photo Gallery  
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BCom  Acc & Fin S2 
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1.3.3 Percentage of students undertaking project work /field work / internships 2022-2023 
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DECLARATION 

 

 

 

 

This research dissertation titled, “A STUDY ON QUALITY OF LIFE AND DEPRESSION 

AMONG ELDERLY" is a presentation of my original research work. Wherever contribution 

of others is involved, every effort is made to indicate this clearly, with due reference to the 

literature, and acknowledgement of collaborative research and discussions. 

This work was done under the guidance of Mr. JEROME NESA RAJ L Assistant Professor, 

Department of Social Work, Patrician College of Arts and Science, Adyar, Chennai – 600 020. 
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ABSTRACT 

 

 

 

Geriatric depression is a growing global problem. In India, 30 per cent of the 103 million people 

above the age of 60 display symptoms of depression, according to a recent government survey. 

It estimated that 8.3 per cent of the country's elderly population have probable major 

depression. This means, one in every 12 elderly persons in the country have had depression. It 

affects the quality of life and functional ability of the geriatric population. 

Objectives 

 

 To study the socio demographic profile of the respondents. 

 To examine the quality of life among respondents. 

 To understand the level of depression among respondents. 

 To analyze the relationship between quality of life and the level of depression among 

respondents. 

 

 

Design and Methods 

 

The study will use a descriptive research method and adopt a snowball sampling to identify the 

respondents. Older People's Quality of Life (OPQOL) questionnaire developed by Ann 

Bowling and Geriatric Depression Scale (GDS) developed by J.A. Yesavage and colleagues in 

1982 was used to measure the Quality of Life and Depression respectively. 

Results & Conclusion 

 

The findings of the study will be explained during the presentation. Supportive environment 

for elderly plays a major role in determining better quality of life. Depression can be prevented 

by improving the elderly population’s quality of life. 

Keywords 

 

Quality of life, Depression, Elderly, Ageing, Geriatric. 
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The number of senior citizens is constantly rising throughout the world. According to the report 

"Elderly in India 2021," there will be 138 million older people in India in 2021, 67 million of 

them will be men and 71 million of whom will be women. This figure is anticipated to rise by 

56 million by the year 2031. The concept of quality of life (QOL) has several levels and 

dimensions. The elderly are becoming even more important as society ages and the 

demographics change. There are signs that elderly adults have distinct worries about QOL than 

the general population. Elderly caretakers are still learning the fundamentals of old care, and 

there is little awareness of the unique needs of the elderly (physical and mental health, 

psychological and social support). (Gupta et al., 2014). Additionally, depression may have a 

negative impact on quality of life (QOL). The WHO defines QOL as "individuals' view of their 

situation in life in relation to their objectives, aspirations, standards, and worries, and in the 

context of the culture and value systems in which they live.(Sivertsen et al., 2015). The health 

care system is greatly challenged by the ageing population. The decline in an older person's 

functional mobility, ongoing medical issues, social isolation, and other stressors have a 

detrimental effect on their mental health. Chronic conditions such coronary heart disease, 

cancer, diabetes mellitus, and hypertension are more common in geriatric populations with 

depression. Older people desire activities that boost their sense of worth, physical activity, and 

respectful treatment. These people claim to have a high quality of life (QOL). Healthy ageing 

lessens the negative consequences of ageing. It improves older people's quality of life and 

lowers their risk of developing depressed. (Vijayalakshmi & Thirunavukarasu, 2022) 

The word geriatrics was introduced by the Austrian-born U.S. physician Ignatz Leo Nascher 

(1863-1944) in the article "Geriatrics," New York Journal of Medicine, (August 21, 1909), 

"Geriatrics, from geras, old age, and iatrikos, relating to the physician, is a term I would suggest 

as an addition to our vocabulary, to cover the same field in old age that is covered by the 

term paediatrics in childhood. Since most medical care is devoted to those over 65, 

geriatrics, the medical treatment of the elderly, is a highly important specialty. The specific 

problems of the elderly include physical inactivity and instability, which result from 

weakness and loss of energy. Weakness of the eyes and ears plays a role, and weakening of 

the immune system often leads to more disease. All these conditions can be made worse by 

mental problems, such as declining intellectual activity, declining memory, and depression, 

which may prevent the patient from taking action to improve his or her condition. But the 

effects of aging can be greatly relieved by proper care. And 
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the greatest improvement often results when the patient is persuaded to become more 

physically, mentally, and socially active. 

Old age is the range of ages nearing and surpassing the life expectancy of human beings; it is 

the end of the human life cycle. Terms, some of them euphemisms, for people at this age 

include old  people, the  elderly (worldwide  usage), OAPs (British  for Old  Age Pensioner), 

seniors, senior  citizens (American), older  adults (in  the  social  sciences), and elders 

(many cultures). 

Old people often have limited regenerative abilities and are more susceptible to disease, 

syndromes, injuries, and other illnesses than younger adults. Some disciplines and domains 

focus on the aging and the aged, such as the organic processes of aging (senescence), medical 

studies of the aging process (gerontology), diseases that afflict older adults (geriatrics), 

technology to support the aging society (gerontechnology), and leisure and sport activities 

adapted to older people (such as senior sport). The elderly face social problems related to 

retirement, loneliness, and ageism. 

Old age is not a definite biological stage: the chronological age denoted as "old age" varies 

culturally and historically. 

In 2011, the United Nations proposed a human-rights convention to protect old people. 

Most developed Western countries set the retirement age between 62 and 67; this is also 

generally considered to mark the transition from middle to old age. Having one's age within 

this range is commonly a requirement to become eligible for senior social programs. In non- 

Western nations, old age can begin as early as the mid-40s or as late as the 70s. 

Old age cannot be universally defined because it is context-sensitive. The United Nations, for 

example, considers old age to be 60 years or older. In contrast, a 2001 joint report by the U.S. 

National Institute on Aging and the World Health Organization [WHO] Regional Office for 

Africa set the beginning of old age in Sub-Saharan Africa at 50. This lower threshold stems 

primarily from a different way of thinking about old age in developing nations. Unlike in the 

developed world, where chronological age determines retirement, societies in developing 

countries determine old age according to a person's ability to make active contributions to 

society. This number is also significantly affected by lower life expectancy rates throughout 

the developing world. 

https://en.wikipedia.org/wiki/Life_expectancy
https://en.wikipedia.org/wiki/Biological_life_cycle
https://en.wikipedia.org/wiki/Euphemism
https://en.wikipedia.org/wiki/Pensioner
https://en.wikipedia.org/wiki/Pensioner
https://en.wikipedia.org/wiki/Aging
https://en.wikipedia.org/wiki/Senescence
https://en.wikipedia.org/wiki/Gerontology
https://en.wikipedia.org/wiki/Geriatrics
https://en.wikipedia.org/wiki/Gerontechnology
https://en.wikipedia.org/wiki/Senior_sport
https://en.wikipedia.org/wiki/Retirement
https://en.wikipedia.org/wiki/Loneliness
https://en.wikipedia.org/wiki/Ageism
https://en.wikipedia.org/wiki/United_Nations
https://en.wikipedia.org/wiki/World_Health_Organization
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Senior citizen 

Senior citizen is a common euphemism for an old person used in American English, and 

sometimes in British English. It implies that the person being referred to is retired. This in turn 

usually implies that the person is over the retirement age, which varies according to country. 

Synonyms include old age pensioner or pensioner in British English, and retiree and senior in 

American English. Some dictionaries describe widespread use of "senior citizen" for people 

over the age of 65. 

When defined in a legal context, senior citizen is often used for legal or policy-related reasons 

in determining who is eligible for certain benefits available to the age group. 

It is used in general usage instead of traditional terms such as "old person", "old-age pensioner", 

or "elderly" as a courtesy and to signify continuing relevance of and respect for this population 

group as "citizens" of society, of senior "rank". 

The term was apparently coined in 1938 during a political campaign. Famed caricaturist Al 

Hirschfeld claimed on several occasions that his father Isaac Hirschfeld invented the term 

"senior citizen". It has come into widespread use in recent decades in legislation, commerce, 

and common speech. Especially in less formal contexts, it is often abbreviated as "senior(s)", 

which is also used as an adjective. 

Age qualification 

The age which qualifies for senior citizen status varies widely. In governmental contexts, it is 

usually associated with an age at which pensions or medical benefits for the elderly become 

available. In commercial contexts, where it may serve as a marketing device to attract 

customers, the age is often significantly lower. 

In commerce, some businesses offer customers of a certain age a "senior discount". The age at 

which these discounts are available varies from 55, 60, 62 or 65 upwards, and other criteria 

may also apply. Sometimes a special "senior discount card" or other proof of age needs to be 

produced to show entitlement. 

In India, the standard retirement age is currently 60 (gradually increasing to 65). 

In Canada, the OAS (Old Age Security) pension is available at 65 (the Conservative 

government of Stephen Harper had planned to gradually increase the age of eligibility to 67, 

starting in the years 2023–2029, although the Liberal government of Justin Trudeau is 

considering leaving it at 65), and the CPP (Canada Pension Plan) as early as age 60. 

https://en.wikipedia.org/wiki/American_English
https://en.wikipedia.org/wiki/British_English
https://en.wikipedia.org/wiki/Retirement_age
https://en.wikipedia.org/wiki/Citizen
https://en.wikipedia.org/wiki/Al_Hirschfeld
https://en.wikipedia.org/wiki/Al_Hirschfeld
https://en.wikipedia.org/wiki/Adjective
https://en.wikipedia.org/wiki/Pension
https://en.wikipedia.org/wiki/Marketing
https://en.wikipedia.org/wiki/Senior_discount
https://en.wikipedia.org/wiki/Senior_discount_card
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Physical marks of old age include the following: 

 

 Bone and joint problems: Old bones are marked by "thinning and shrinkage". This 

might result in a loss of height (about two inches (5 cm) by age 80), a stooping 

posture in many people, and a greater susceptibility to bone and joint diseases such 

as osteoarthritis and osteoporosis. 

 Chronic diseases: Some older people have at least one chronic condition and many 

have multiple conditions. In 2007–2009, the most frequently occurring conditions 

among older people in the United States were uncontrolled hypertension (34%), 

arthritis (50%), and heart disease (32%). 

 Chronic mucus hypersecretion (CMH), defined as "coughing and bringing 

up sputum", is a common respiratory symptom in elderly people. 

 Dental problems: Older people may have less saliva and reduced ability to maintain 

oral hygiene, consequently increasing the chance of tooth decay and infection. 

 Digestive system issues: About 40% of the time, old age is marked by digestive 

disorders such as difficulty in swallowing, inability to eat enough and to absorb 

nutrition, constipation and bleeding. 

 Essential tremor (ET): An uncontrollable shaking in a part of the upper body. It is 

more common in the elderly and symptoms worsen with age. 

 Eyesight deterioration: Presbyopia can occur by age 50 and it hinders reading, 

especially of small print in low lighting. The speed with which an individual reads 

and the ability to locate objects may also be impaired. By age 80, more than half of 

all Americans either have a cataract or have had cataract surgery. 

 Falls: Old age increases the risk of injury from falls. Every year, about a third of 

those 65 years old and more than half of those 80 years old fall. Falls are the leading 

cause of injury and death for old people. 

 Gait change: Some aspects of gait normally change with old age. Speed slows after 

age 70. Time with both feet on the ground ("double stance") increases. Old people 

sometimes move as if they were walking carefully on ice. 

 Hair usually turns gray and may become thinner. About age 50, about 50% of 

Europeans have 50% grey hair. Many men are affected by balding. 

 Women enter menopause. 

https://en.wikipedia.org/wiki/Osteoarthritis
https://en.wikipedia.org/wiki/Osteoporosis
https://en.wikipedia.org/wiki/Chronic_(medicine)
https://en.wikipedia.org/wiki/Hypertension
https://en.wikipedia.org/wiki/Sputum
https://en.wikipedia.org/wiki/Saliva
https://en.wikipedia.org/wiki/Oral_hygiene
https://en.wikipedia.org/wiki/Dental_caries
https://en.wikipedia.org/wiki/Dental_caries
https://en.wikipedia.org/wiki/Essential_tremor
https://en.wikipedia.org/wiki/Presbyopia
https://en.wikipedia.org/wiki/Cataract
https://en.wikipedia.org/wiki/Cataract_surgery
https://en.wikipedia.org/wiki/Falls_in_older_adults
https://en.wikipedia.org/wiki/Gait_(human)
https://en.wikipedia.org/wiki/Hair_loss
https://en.wikipedia.org/wiki/Menopause
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 Hearing loss: By age 75, 48% of men and 37% of women have lost at least some 

significant hearing. Of the 26.7 million people [where?] over age 50 with a hearing 

impairment, one seventh use hearing aids. In the 70–79 age range, partial hearing 

loss affecting communication rises to 65%, mostly in low-income men. 

 Hearts can become less efficient in old age, lessening stamina. Atherosclerosis can 

constrict blood flow. 

 Immune-function loss (Immunosenescence). 

 Lungs may expand less efficiently, providing less oxygen. 

 Mobility impairment or loss: "Impairment in mobility affects 14% of those between 

65 and 74, [and] half of those over 85." Loss of mobility is common in old people 

and has serious "social, psychological, and physical consequences". 

 Pain: 25% of seniors have chronic pain, increasing with age, up to 80% of those in 

nursing homes. Most pains are rheumatological or malignant. 

 Decreases in sexual drive in both men and women. Increasing research on sexual 

behavior and desires in later life is challenging the "asexual" image of older adults. 

People aged 75–102 do experience sensuality and sexual pleasure. Sexual attitudes 

and identity are established in early adulthood and change little. Sexuality remains 

important throughout life, and the sexual expression of "typical, healthy older 

persons is a relatively neglected topic of research". Other known sexual behaviors 

in older age groups include sexual thoughts, fantasies, and dreams; masturbation; 

oral sex; and vaginal and anal intercourse. 

 Skin loses elasticity and gets drier and more lined and wrinkled. 

 Wounds take longer to heal and are likelier to leave permanent scars. 

 Trouble sleeping and daytime sleepiness affect more than half of seniors. In a study 

of 9,000 people with a mean age of 74, only 12% reported no sleep complaints. By 

age 65, deep sleep drops to about 5% of sleep time. 

 Taste buds diminish by up to half by the age of 80. Food becomes less appealing 

and nutrition can suffer. 

 Over the age of 85, thirst perception decreases, so that 41% of the elderly don't 

drink enough. 

 Urinary incontinence is often found in old age. 

 Vocal cords weaken and vibrate more slowly. This results in a weakened, breathy 

voice, "old person's voice". 

https://en.wikipedia.org/wiki/Hearing_loss
https://en.wikipedia.org/wiki/Hearing_loss
https://en.wikipedia.org/wiki/Immunosenescence
https://en.wikipedia.org/wiki/Rheumatism
https://en.wikipedia.org/wiki/Malignancy
https://en.wikipedia.org/wiki/Slow-wave_sleep
https://en.wikipedia.org/wiki/Taste_bud
https://en.wikipedia.org/wiki/Thirst
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Mental marks of old age include the following: 

 

 Agreeability: Despite the stressfulness of old age, the words "agreeable" and 

"accepting" are used commonly to describe people of old age. However, in some 

people, the dependence that comes with old age induces feelings of incompetence 

and worthlessness from having to rely on others for many different basic living 

functions. 

 Caution follows closely with old age. This antipathy toward "risk-taking" often 

stems from the fact that old people have less to gain and more to lose than younger 

people. 

 Depressed mood. According to Cox, Abramson, Devine, and Hollon (2012), old 

age is a risk factor for depression caused by prejudice. When younger people are 

prejudiced against the elderly and then become old themselves, their anti-elderly 

prejudice turns inward, causing depression. "People with more negative age 

stereotypes will likely have higher rates of depression as they get older." Old age 

depression results in the over-65 population having the highest suicide rate. 

 Fear of crime in old age, especially among the frail, sometimes weighs more heavily 

than concerns about finances or health and restricts what they do. The fear persists 

in spite of the fact that old people are victims of crime less often than younger 

people. 

 Increasing fear of health problems. 

 Mental disorders affect about 15% of people aged 60+ according to estimates by 

the World Health Organization. Another survey taken in 15 countries reported that 

mental disorders of adults interfered with their daily activities more than physical 

problems. 

 Reduced mental and cognitive ability: Memory loss is common in old age due to 

the brain's decreased ability to encode, store, and retrieve information. It takes more 

time to learn the same amount of new information. The prevalence of dementia 

increases in old age from about 10% at age 65 to about 50% over age 85. 

Alzheimer's disease accounts for 50 to 80 percent of dementia cases. Demented 

behavior can include wandering, physical aggression, verbal outbursts, depression, 

and psychosis. 

https://en.wikipedia.org/wiki/Lyn_Yvonne_Abramson
https://en.wikipedia.org/wiki/Patricia_Devine
https://en.wikipedia.org/wiki/Memory_and_aging
https://en.wikipedia.org/wiki/Alzheimer%27s_disease
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 Stubbornness: A study of over 400 seniors found a "preference for the routine". 

Explanations include old age's toll on "fluid intelligence" and the "more deeply 

entrenched" ways of the old. 

 

Depression 

 

(Major depressive disorder) is a common and serious medical illness that negatively affects 

how you feel, the way you think and how you act. Fortunately, it is also treatable. Depression 

causes feelings of sadness and/or a loss of interest in activities you once enjoyed. It can lead to 

a variety of emotional and physical problems and can decrease your ability to function at work 

and at home. 

 

Depression symptoms can vary from mild to severe and can include: 

 

 Feeling sad or having a depressed mood 

 Loss of interest or pleasure in activities once enjoyed 

 Changes in appetite — weight loss or gain unrelated to dieting 

 Trouble sleeping or sleeping too much 

 Loss of energy or increased fatigue 

 Increase in purposeless physical activity (e.g., inability to sit still, pacing, 

handwringing) or slowed movements or speech (these actions must be severe enough 

to be observable by others) 

 Feeling worthless or guilty 

 Difficulty thinking, concentrating or making decisions 

 Thoughts of death or suicide 

 

Symptoms must last at least two weeks and must represent a change in your previous level of 

functioning for a diagnosis of depression. Also, medical conditions (e.g., thyroid problems, a 

brain tumor or vitamin deficiency) can mimic symptoms of depression so it is important to rule 

out general medical causes. 

 

Depression affects an estimated one in 15 adults (6.7%) in any given year. And one in six 

people (16.6%) will experience depression at some time in their life. Depression can occur at 

any time, but on average, first appears during the late teens to mid-20s. Women are more likely 

than men to experience depression. Some studies show that one-third of women will experience 
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a major depressive episode in their lifetime. There is a high degree of heritability 

(approximately 40%) when first-degree relatives (parents/children/siblings) have depression. 

 

Depression Is Different From Sadness or Grief/Bereavement 

 

The death of a loved one, loss of a job or the ending of a relationship are difficult experiences 

for a person to endure. It is normal for feelings of sadness or grief to develop in response to 

such situations. Those experiencing loss often might describe themselves as being “depressed.” 

 

But being sad is not the same as having depression. The grieving process is natural and unique 

to each individual and shares some of the same features of depression. Both grief and 

depression may involve intense sadness and withdrawal from usual activities. They are also 

different in important ways: 

 

 In grief, painful feelings come in waves, often intermixed with positive memories of 

the deceased. In major depression, mood and/or interest (pleasure) are decreased for 

most of two weeks. 

 In grief, self-esteem is usually maintained. In major depression, feelings of 

worthlessness and self-loathing are common. 

 In grief, thoughts of death may surface when thinking of or fantasizing about “joining” 

the deceased loved one. In major depression, thoughts are focused on ending one’s life 

due to feeling worthless or undeserving of living or being unable to cope with the pain 

of depression. 

 

Risk Factors for Depression 

 

Depression can affect anyone—even a person who appears to live in relatively ideal 

circumstances. 

 

Several factors can play a role in depression: 

 

 Biochemistry: Differences in certain chemicals in the brain may contribute to symptoms 

of depression. 

 Genetics: Depression can run in families. For example, if one identical twin has 

depression, the other has a 70 percent chance of having the illness sometime in life. 
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 Personality: People with low self-esteem, who are easily overwhelmed by stress, or 

who are generally pessimistic appear to be more likely to experience depression. 

 Environmental factors: Continuous exposure to violence, neglect, abuse or poverty may 

make some people more vulnerable to depression. 

 

How Is Depression Treated 

 

Depression is among the most treatable of mental disorders. Between 80% and 90% percent of 

people with depression eventually respond well to treatment. Almost all patients gain some 

relief from their symptoms. 

 

Before a diagnosis or treatment, a health professional should conduct a thorough diagnostic 

evaluation, including an interview and a physical examination. In some cases, a blood test 

might be done to make sure the depression is not due to a medical condition like a thyroid 

problem or a vitamin deficiency (reversing the medical cause would alleviate the depression- 

like symptoms). The evaluation will identify specific symptoms and explore medical and 

family histories as well as cultural and environmental factors with the goal of arriving at a 

diagnosis and planning a course of action. 

 

Medication 

 

Brain chemistry may contribute to an individual’s depression and may factor into their 

treatment. For this reason, antidepressants might be prescribed to help modify one’s brain 

chemistry. These medications are not sedatives, “uppers” or tranquilizers. They are not habit- 

forming. Generally antidepressant medications have no stimulating effect on people not 

experiencing depression. 

 

Antidepressants may produce some improvement within the first week or two of use yet full 

benefits may not be seen for two to three months. If a patient feels little or no improvement 

after several weeks, his or her psychiatrist can alter the dose of the medication or add or 

substitute another antidepressant. In some situations other psychotropic medications may be 

helpful. It is important to let your doctor know if a medication does not work or if you 

experience side effects. 
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Psychiatrists usually recommend that patients continue to take medication for six or more 

months after the symptoms have improved. Longer-term maintenance treatment may be 

suggested to decrease the risk of future episodes for certain people at high risk. 

 

QOL 

 

Quality of life (QOL) is defined by the World Health Organization as "an individual's 

perception of their position in life in the context of the culture and value systems in which they 

live and in relation to their goals, expectations, standards and concerns". Standard indicators of 

the quality of life include wealth, employment, the environment, physical and mental health, 

education, recreation and leisure time, social belonging, religious 

beliefs, safety, security and freedom. QOL has a wide range of contexts, including the fields of 

international  development, healthcare, politics and  employment. Health  related QOL 

(HRQOL) is an evaluation of QOL and its relationship with health. 

 

One approach, called engaged theory, outlined in the journal of Applied Research in the Quality 

of Life, posits four domains in assessing quality of life: ecology, economics, politics and 

culture. In the domain of culture, for example, it includes the following subdomains of quality 

of life: 

 

 Beliefs and ideas 

 Creativity and recreation 

 Enquiry and learning 

 Gender and generations 

 Identity and engagement 

 Memory and projection 

 Well-being and health 

Under this conception, other frequently related concepts include freedom, human rights, 

and happiness. However, since happiness is subjective and difficult to measure, other measures 

are generally given priority. It has also been shown that happiness, as much as it can be 

measured, does not necessarily increase correspondingly with the comfort that results from 

increasing income. As a result, standard of living should not be taken to be a measure of 

happiness. Also sometimes considered related is the concept of human security, though the 

latter may be considered at a more basic level and for all people. 

https://en.wikipedia.org/wiki/World_Health_Organization
https://en.wikipedia.org/wiki/Wealth
https://en.wikipedia.org/wiki/Employment
https://en.wikipedia.org/wiki/Natural_environment
https://en.wikipedia.org/wiki/Physical_health
https://en.wikipedia.org/wiki/Mental_health
https://en.wikipedia.org/wiki/Mental_health
https://en.wikipedia.org/wiki/Education
https://en.wikipedia.org/wiki/Recreation
https://en.wikipedia.org/wiki/Leisure
https://en.wikipedia.org/wiki/Belongingness
https://en.wikipedia.org/wiki/Faith
https://en.wikipedia.org/wiki/Faith
https://en.wikipedia.org/wiki/Safety
https://en.wikipedia.org/wiki/Security
https://en.wikipedia.org/wiki/Freedom
https://en.wikipedia.org/wiki/International_development
https://en.wikipedia.org/wiki/Healthcare
https://en.wikipedia.org/wiki/Politics
https://en.wikipedia.org/wiki/Quality_of_life_(healthcare)
https://en.wikipedia.org/wiki/Quality_of_life_(healthcare)
https://en.wikipedia.org/wiki/Engaged_theory
https://en.wikipedia.org/wiki/Freedom
https://en.wikipedia.org/wiki/Human_rights
https://en.wikipedia.org/wiki/Happiness
https://en.wikipedia.org/wiki/Human_security
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Within the field of healthcare, quality of life is often regarded in terms of how a certain ailment 

affects a patient on an individual level. This may be a debilitating weakness that is not life- 

threatening; life-threatening illness that is not terminal; terminal illness; the predictable, natural 

decline in the health of an elder; an unforeseen mental/physical decline of a loved one; or 

chronic, end-stage disease processes. Researchers at the University of Toronto's Quality of Life 

Research Unit define quality of life as "The degree to which a person enjoys the important 

possibilities of his or her life" (UofT). Their Quality of Life Model is based on the categories 

"being", "belonging", and "becoming"; respectively who one is, how one is connected to one's 

environment, and whether one achieves one's personal goals, hopes, and aspirations. 

Experience sampling studies show substantial between-person variability in within-person 

associations between somatic symptoms and quality of life. Hecht and Shiel measure quality 

of life as "the patient's ability to enjoy normal life activities" since life quality is strongly related 

to wellbeing without suffering from sickness and treatment. There are multiple assessments 

available that measure Health-Related Quality of Life. 

Empowerment of the elderly with respect to improve the degree of independence they feel 

comfortable will help in increase of psychological domain of QOL. Controlling and modifying 

environmental factors to improve the feeling of self-efficacy will help in improvement of 

environmental domain. Social and physical recreational activities will help in building self- 

image, satisfaction level and QOL. Health education with regard to activity and environmental 

changes and increase in social relationship may help in improving the QOL among the elderly 

population. A preserved self and meaning in existence. The areas contributing to the experience 

of QoL were: life values, recollection of previous life, activities, health, significant others, 

material wealth, and home. 

Aging is an extraordinary process where you become the person you always should have been. 

I like the way I look, I like the way I feel, I like my energy. I have wisdom, I have perspective 

and I can tell you that aging can be so incredible. 
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Sridip Mandal, Saikat Bhattacharya, Atanu Roy, Soumitra Mondal, on (05-05-2022). The 

research focus on the majority of people's daily lives have been significantly impacted by the 

COVID-19 pandemic. Preventative measures and widespread lockdown have separated people, 

hurt the global economy, and restricted access to physical and mental treatment. The COVID- 

19 pandemic is posing significant issues to the quality of life (QoL) of the geriatric population, 

particularly those who were affected by this illness. Their daily lives are impacted by the typical 

lifestyle choices they make, such as obtaining enough exercise, eating enough fruits and 

vegetables, and engaging in personal preventive behaviors like frequent hand washing, face 

mask use, and social withdrawal. This study looked into the quality of life (QoL) of elderly 

people in West Bengal who have COVID-19 disease. Six months after COVID-19 positive 

patients we re discharged, a monocentric cross-sectional observational research was carried 

out.(Mandal et al., 1994) 

 

Fiske, A., Wetherell, J. L., & Gatz, M. (2009).The study is all about depression although less 

common in older persons than in younger adults, depression can have devastating 

repercussions. The first onset occurs in more than half of patients in later age. Despite a decline, 

older suicide rates remain higher than those of younger persons and are more directly linked to 

depression. Compared to sad younger adults, depressed older adults are more likely to exhibit 

cognitive abnormalities, physical symptoms, and lack of interest. They are also less likely to 

express affective symptoms. It is likely that a complex mix of genetic predispositions, cognitive 

diathesis, age-related neurobiological changes, and stressful experiences will result in the 

development of late-life depression. A frequently ignored risk factor for late-life depression is 

insomnia. We propose that one typical route to depression in older persons is, 

 

 

Sahoo SS, Kaur V, Panda UK, Nath B, Parija PP, Sahu DP(2022). Depression in older 

people is the focus of the study. Along with other comorbidities, depression has an effect on 

the quality of life and functional capacity of the elderly population. This study aimed to assess 

the quality of life and rates of depression in elderly inhabitants of old age homes compared to 

the general population. In Raipur, Chhattisgarh, metropolitan areas between March and July 

2016, a cross-sectional survey was done among elderly residents of the community and old- 

age homes. The study involved 100 senior citizens, 50 from each group. In order to measure 

geriatric depression and quality of life, the Geriatric Depression Scale 15 (GDS-15) and Older 

People Quality of Life (OPQoL)-35 scales were employed, respectively. The Chi-square/exact 
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Fisher's test was used to examine the relationship between demographic factors and depression. 

Between the GDS-15 and the OPQoL-35 scale, Pearson's correlation coefficient was obtained. 

The prevalence of geriatric depression was 59%. The elderly living in old age homes scored 

lower on the quality of life scale overall (11.78 vs. 13.56), health (12.8 vs. 14.0, social 

relationships (10.48 vs. 13.9), control over life (11.92 vs. 14.08), home and neighbourhood 

(9.38 vs. 12.36), psychological and emotional wellbeing (10.96 vs. 13.7), financial situation 

(14.5 vs. 16.7), and leisure and activities (11.48 vs. 13.9). (13.86 vs. 15.28). It has been 

established that there is a mediocrely positive correlation between depression and quality of 

life. The rising frequency in our study emphasises the need to determine the true burden on the 

elderly population and to offer the necessary supportive services. It does this by utilising a 

coordinated primary care approach, as well as social and community assistance. (Sahoo et al., 

2022) 

 

kenisonShrestha, Saroj Prasad ojha, Saraswati Dhungana, Sneha Shrestha,(2020). The 

number of aged individuals is an increasing research topic, and depression among the elderly 

is a major problem. Institutionalization can lower their quality of life and increase their risk of 

getting depressed. This study's objectives were to examine demographic correlates, assess 

quality of life, and ascertain the prevalence of depression among elderly persons residing in 

institutions. A cross-sectional study with an institutionalised basis was conducted between 

September 2017 and September 2018. 159 senior citizens who resided in nursing homes were 

included in the poll. The World Health Organization's Quality of Life-Brief was used to gauge 

quality of life, while the Geriatric Depression Scale-15 item's validated Nepali translation was 

utilised to gauge depression. To code and analyse, SPSS was utilised. The frequency of 

depression was 39.6% among the 159 elderly subjects with a mean age of 76 years who were 

interviewed. The prevalence of depression was found to be higher in males (42% of of obtained 

information. The mean age of the 159 senior participants who were interviewed revealed that 

depression was present 39.6% of the time. Males were found to have greater incidence of 

depression (42% of institutionalised elderly). Although there was a negative correlation 

between depression status and quality of life, age, gender, and depression state were 

substantially linked with one another (p 0.05). According to the study's findings, senior 

residents of institutions who suffer from depression are a serious problem whose effects can be 

seen on their quality of life. 
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Neeti Mishra, Anil Kumar Mishra, Mansi Bidija,(2017). Fear of falling in the elderly is a 

significant contributor to loss of independence, which has an impact on physical function. 

Another significant public health issue for older persons is depression, which can have 

disastrous effects such as an increase in mortality in later life. Older folks' QOL has improved. 

A significant problem as a result of demographic shifts brought on by population ageing. The 

study's objective was to evaluate depression and fall fear in senior people in India in order to 

learn more about the association between QOL, depression, and fall fear.To investigate the 

connection between GDS, FES, and WHOQOL-BREF, the data was analysed using Pearson's 

coefficient of correlation. GDS and WHOQOL had a correlation coefficient of 0.4372 (p0.05) 

while FES and GDS had a correlation coefficient of 0.5257 (p0.05). This study found a 

substantial relationship between depression, fall efficacy, and QOL in senior individuals. This 

link has significant implications for the design of rehabilitation programmes that seek to 

enhance motivation and balance since they will have less of an influence on elderly people's 

quality of life.(Mishra et al., 2017) 

 

Cao, W.; Guo, C.; Ping, W.; Tan, Z.; Guo, Y.; Zheng, 9 July 2016, The goal of the study 

was to assess the quality of life (QOL) and depression and provide further insights into the 

relationship between QOL and depression among community-dwelling elderly Chinese people. 

Baseline data were collected from 1168 older adults (aged ≥ 60) in a large, prospective cohort 

study on measurement and evaluation of health-promoting and health-protecting behaviors 

intervention on chronic disease in different community-dwelling age groups. QOL was 

assessed using the 26-item, World Health Organization Quality of Life, brief version 

(WHOQOL-BREF) and depression was assessed using the 30-item Geriatric Depression Scale 

(GDS). The mean WHOQOL-BREF score for all dimensions was approximately 60, with the 

highest mean value (61.92) observed for social relationships, followed by environment, 

physical health, and psychological health domains. In this cohort, 26.1% of elderly urban adults 

met GDS criteria for depression. There were negative correlations between physical health 

(Odds Ratio (OR) = 0.928, 95% Confidence Interval (CI): 0.910–0.946), psychological health 

(OR = 0.906, 95% CI: 0.879–0.934), environment (OR = 0.966, 95% CI: 0.944–0.989) and 

depression among elderly people. Those with depression were older, less educated, had a lower 

monthly income, and were more likely to report insomnia. All WHOQOL-BREF domains, with 

the exception of the social domain were negatively correlated with depression. 
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S. Dantas, B. A. da, & V. Torres, G. de. (2020, April 4). The study is to evaluate the impact 

of multidimensional interventions on quality of life (QoL) and depressive symptoms in 

Brazilian older adults living in the community. Longitudinal, quasi-experimental study of older 

adults receiving conventional primary health care (PHC). The interventions were designed in 

response to a first round of data collection and validated through pilot testing in groups of older 

adults from another community. The validated interventions were then applied to an 

intervention group (IG). To measure their effect, we used the Medical Outcomes Short-Form 

Health Survey (SF-36) quality of life scale and the Geriatric Depression Scale (GDS-30). This 

multidimensional intervention was associated with significant improvement in mental health, 

general health perceptions, and physical functioning in a sample of Brazilian older adults. 

 

Judith Renaud & Emmanuelle Bédard (2013) Visual impairment is more prevalent in the 

elderly and depression is common in this population. Although many studies have investigated 

depression or quality of life (QOL) in older adults with visual impairment, few have looked at 

the association between these two concepts for this population. The aim of this systematized 

review was to describe the association between depression and QOL in older adults with visual 

impairment. A search was done using multiple electronic databases for studies addressing the 

relationship between QOL and depression in elders with visual impairment. The concept of 

QOL was divided into two different approaches, ie, QOL as achievement and QOL as 

subjective well-being. Comparison of QOL scores between participants with and without 

depression (Cohen’s d) and correlations between depression and QOL (Pearson’s r) were 

examined. Additional studies are necessary to pinpoint further the determinants and mediators 

of this relationship. Considering the high prevalence rate of depression in this community and 

its disabling effects on QOL, interventions to prevent and treat depression are essential. More 

efforts are needed in clinical settings to train health care practitioners to identify depressed 

elders with visual impairment and provide appropriate treatment. 

 

Nyandra, Made and Kartiko, Bambang Hadi and Susanto, Putu Chris and Supriyati, Adri and 

Suryasa, Wayan and Susanto, Putu Chris, (March 24, 2018). To understand the effect of 

education and training on quality of life and score of depression in the elderly population. The 

elderly population in Bali have increased in recent years, influenced by the improvement of 

health and nutrition. On one hand, still very few programs exist to help the elderly live 

independently. On the other hand, there is a decreasing trend in the quality of life and an 

increasing trend in depression score. Elderly individuals were divided into three groups 
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with 22 members, 32 members, and 38 members respectively. One group was in the University 

is an urban group, one group was in Kuta Utara (suburban) and one rural group was in Munggu 

village. All groups received education from Dhyana Pura University lecturers with different 

topics twice a week for 5 months, with physical exercise each Saturday. Before and after the 

process, depression scores (Back Depression Index) and quality of life using the World Health 

Organization Quality of Life (WHOQOL) were measured. 

 

Kenison Shrestha, Saroj Prasad Ojha, Saraswati Dhungana, Sneha Shrestha, , 2020, 

Elderly population is on the rise and elderly depression is very common. Institutionalization 

further increases the risk of them being more depressed and can have impact on quality of life. 

The aim of this study was to find the prevalence of depression in institutionalized elders and 

assess for the demographic correlates and also assess the quality of life. An institutionalized 

based cross- sectional study was conducted from September 2017−18. A total of 159 elders 

residing in old age home were included in the study. The validated Nepali translation 

of Geriatric Depression Scale -15 item was used to assess the depression and quality of life was 

measured using world health organization quality of life- brief. The collected data were coded 

and analyzed using SPSS version 16. The descriptive statistics was calculated for socio- 

demographic and association with depression was analyzed using chi square test. The 

correlation between depression status and quality of life was done using non- parametric 

Spearman’s rank correlation coefficient test. The finding of this study concluded that 

depression among institutionalized elders was a substantial problem and affected their quality 

of life. 

 

Dr. Theingi Maung Maung, October – 2022, Useful in-sights should be provided to the 

government, private sectors and charitable individuals regarding the psychological and 

emotional needs of elderly people who are either from the underprivileged category or being 

unfortunate enough to be living apart from their families. Providing better care for the elderly 

has become public health challenges especially for those who stayed in institutionalised 

dwellings. There is limited scientific evidence reporting the experiences of elderly to date and 

QOL of elderly residing in old age home was not explored enough in Malaysia. Malaysia 

government is developing programs that are focusing on the special needs of citizens aged 60 

years and above. Moreover, one of the main agendas in the 11th Malaysia Plan 2016-2020 was 

improving the quality of life (QOL) of the citizen. Very limited research has been done 

concerning depression in Malaysia older adults residing in old age homes and further 

https://www.sciencedirect.com/topics/medicine-and-dentistry/geriatric-depression-scale
https://www.sciencedirect.com/topics/medicine-and-dentistry/chi-square-test
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exploration is urgently needed. To seal the considerable research gap and in line with the 

government policy, the study population in this study will be focusing on older adults residing 

at old folk home and depression and quality of life among the respondents will be assessed. 

Since the study was carried out during COVID-19 pandemic period, findings can be related 

pandemic situation of Malaysia. This study is also in line with the National Priority Area (NPA) 

to improve medical and healthcare practices/policy and United Nation's Sustainable 

Development Goal (SGD) number 3, Good and health and wellbeing (Home | Sustainable 

Development, n.d.). Findings from this study may help to develop the necessary guidelines for 

the old age homes. Outcomes from this study can increase the public awareness of depression 

and QOL and findings can highlight the importance of exercise among the older adults residing 

at old age homes. 

 

R, S. A. T. E. N. D. E. R. (2017, April 20). The current investigation was intended to examine 

the adjustment, loneliness, helplessness, death anxiety and depression among elderly people. 

In order to fulfil the said need a sample of 400 both male and female elderly people in the age 

range of 65- 84 years living with/ without family was selected (Table 4.1) which is already 

proposed in the previous chapter of methodology. The selected sample was administered 

“ShamshadJasbir Old Age Adjustment Inventory, The Revised UCLA Loneliness Scale, 

Learned Helplessness Scale (LHS), Death Anxiety Scale- Extended and Geriatric Depression 

Scale- Hindi Version”. The acquired responses of the respondents were calculated according 

to the prescribed manuals of the scales and evaluated accordingly. Once the scores were 

obtained on these tests the raw data was converted into tabular form and was analyzed 

statistically with the support of SPSS 16 version 

 

de Oliveira, L. D. S. S. C. B., Souza, E. C., Rodrigues, R. A. S., Fett, C. A., & Piva, A. B. 

(2019). Health problems may negatively affect the psychological and physical aspects of life, 

influencing the quality of life of older adults. The objective of this study was to analyze the 

effects of physical activity on quality of life, anxiety, and depression in the elderly population. 

We performed a cross-sectional study of 200 elderly people of both genders. Subjects were 

divided into two groups: one with 100 senior citizens engaged in physical activities in a social 

center for the elderly; and another composed of 100 subjects who lived in the community but 

were not engaged in physical activities. The instruments used to assess physical activities, 

quality of life, and anxiety and depression were, respectively: the modified Baecke 

questionnaire; the 36-Item Short Form Health Survey (SF-36); and the Hospital Anxiety and 
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Depression Scale (HADS). The data were analyzed using the Student's t test, Pearson's r, and 

analysis of variance (ANOVA), with odds ratio and a 5% significance level (p<0.05). We 

observed that the active group showed higher scores of physical activity and quality of life. 

Conversely, the sedentary group revealed higher scores of anxiety and depression. Data 

assessment revealed a strong correlation between the domains quality of life, level of vitality, 

and mental health (r=0.77). The prevalence ratio showed that physical activity is a protective 

factor against anxiety and depression in the elderly. The findings suggest a correlation between 

low levels of physical activity and symptoms of anxiety and depression in the elderly living in 

the community. 

 

Al-Ghafri, B. R., Al-Mahrezi, A., & Chan, M. F. (2021). This study tells depression is 

considered as one of the most common obstacles to daily life activities and quality of life in the 

elderly. Evidence is accumulating regarding the effectiveness of reminiscence and life review 

interventions in reducing depression and raising well-being in the elderly. The aim of this 

review was to determine the effects of life review interventions on depression outcomes among 

the elderly. A search of the literature was performed through 11 electronic databases to identify 

all randomized controlled trials studies that examine life review effects on depression among 

the elderly. For each study, the effect size (Cohen's d) between groups (life review vs. control) 

differences in depression scores for post-intervention and follow-up intervention were 

computed. Through this systematic review and meta-analysis, the overall results showed a 

moderate effect to reducing depression levels among the elderly in the life review group after 

carrying out post-intervention measurements, while in the follow-up the effect was small. This 

review indicates that life review intervention is one of the options likely to be of benefit for 

elderly in primary care settings, but further research can be focused on intervention and follow- 

up durations to obtain long-term effects. 

 

Im, M. L., & Lee, J. I. (2014). The purpose of this study was to examine effects of art and 

music therapy on depression and cognitive function of the elderly. This was one group pre-test, 

post-test design. Data were collected from January to March, 2013, from 94 elderly. The results 

were collected as followers: 1. Art therapy was revealed a statistical significant difference 

between before and after treatment on the depression of participants. 2. Music therapy was 

revealed a statistical significant at previous and after treatment on the depression of 

participants. 3. Treatment according to the severity of depression than the music therapy and 
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art therapy were examined statistically significantly lower. This study will be provided basic 

information in order to develop program for success healthy life of elderly. 

 

He, L., Wang, J., Wang, F., Zhang, L., Liu, Y., & Xu, F. (2022). To estimate the prevalence 

of depression symptoms and quality of life (QoL) and examined the influence of factors in the 

empty nest elderly. This was a cross-sectional study, which was conducted from February 2022 

to May 2022. We recruited a convenience sample of no empty-nest elderly and empty-nest 

elderly (≥60 years) living in Chengdu. QoL was assessed using WHOQOL-BREF, Geriatric 

Depression Scale (GDS-15) was used to assess depression symptoms. Multivariable logistic 

regression was used to analyze data between independent variables with depression symptoms. 

Depression symptoms are common mental health problems among empty-nest elderly. We 

found that age, chronic disease ≥2 and physical activity were important factors that have an 

impact on depressive symptoms. Empty-nest elderly would have lowered QoL score. Two 

thousand twenty-six participants were included in this study, 39.0% (660/1,082) experienced 

depression symptoms among empty-nest elderly. Age (aOR, 1.02; 95% CI, 1.00- 1.04; P = 

0.046), chronic disease≥2 (aOR, 3.29; 95% CI, 2.50-4.33; P < 0.001) were associated with 

increased risk of depression symptoms, and physical activity (aOR, 0.59; 95% CI, 0.40- 0.87; 

P = 0.008), physical health (aOR, 0.93; 95% CI, 0.88-0.99; P = 0.026), psychological 

health (aOR, 0.93; 95% CI, 0.87-0.98; P = 0.013), and total score (aOR, 0.97; 95% CI, 0.96- 

0.99; P < 0.001) were associated with decreased risk of depression symptoms among empty- 

nest elderly. 

Levkovich, I., Shinan-Altman, S., Essar Schvartz, N., & Alperin, M. (2021). This study 

aims to assess how optimism, social support, and perceived susceptibility are associated with 

depressive symptoms and health-related quality of life among elderly patients during the 

COVID-19 pandemic in Israel. In a cross-sectional study, 256 participants age 60 through 95 

completed the following self-administered questionnaires: Perceived Susceptibility, Life 

Orientation Test (LOT-R), Multidimensional Scale of Perceived Social Support (MSPSS), 

Symptoms of Depression (CES-D) and health-related quality of life (SF-12v2 Health Survey). 

Data were collected from June to July 2020, 3 months after the COVID-19 state of emergency 

was declared in Israel. Participants were interviewed by family medicine residents via 

telephone. Statistical analyses included Pearson correlations, t-tests between groups, regression 

analyses, and Hayes' PROCESS to analyze a moderated mediation model. Of the elderly 

participants, 37.5% were classified as having depression. Optimism, social support and health- 

related quality of life were positively associated. Higher optimism and social support were 
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related to lower perceived susceptibility and lower depression. Results of a multivariate 

regression explained 29% of the variance in depression and 19% of the variance in health- 

related quality of life. The relationships assessed by 4 Process models were significant, such 

that higher optimism and social support were related to lower perceived susceptibility, which 

in turn was related to higher depression and lower health-related quality of life. Optimism and 

social support may be effective in coping with challenges and buffering depression. Perceived 

susceptibility may mediate the association of optimism and social support with higher 

depression and lower health-related quality of life. The conclusions of this study underscore 

the need to treat depression among older adults during this period. Hence, healthcare providers 

should also support elderly patients living at home. In giving this type of help, healthcare 

providers should strive to increase social support and optimism among older adults. 

 

Hu, W., Chu, J., Chen, X., Liu, S., Sun, N., Han, Q., Li, T., Feng, Z., He, Q., & Shen, Y. 

(2022). This study aimed to determine the association between sleep quality and duration and 

HRQoL among the elderly in the United Kingdom, assess whether depression mediated the 

association, and explore the role of physical activity (PA) in the path association. Although 

studies have shown that sleep quality (duration) is associated with health-related quality of life 

(HRQoL), most of these studies have been small-sized and targeted at young and middle-aged 

adults. In addition, few studies have explored the path mechanism of sleep disorders leading to 

impaired HRQoL. Data were extracted from the baseline survey of the UK Biobank, a large 

prospective cohort study enrolling more than 500,000 participants, of which 52,551 older adults 

(aged ≥60 years) were included in the study. HRQoL was assessed using the European Quality 

of Life-5 Dimensions. Tobit and multivariate logistic regression models were used to determine 

the association between sleep quality and duration and HRQoL. The mediating and moderated 

mediation models were estimated using the PROCESS macro and MEDCURVE macro. The 

findings show that poor sleep quality and duration were independently associated with worse 

HRQoL among the elderly in the United Kingdom. Furthermore, PA buffers the mediating 

effect of depression and adverse effects of sleep disorders on HRQoL. It is essential to properly 

increase PA and provide early intervention for depression in the elderly with sleep disorders to 

improve their HRQoL. 

 

Hu, W., Chu, J., Chen, X., Liu, S., Sun, N., Han, Q., Li, T., Feng, Z., He, Q., & Shen, Y. (2022). 

This study aimed to determine the association between sleep quality and duration and HRQoL 

among the elderly in the United Kingdom, assess whether depression mediated the 
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association, and explore the role of physical activity (PA) in the path association. Although 

studies have shown that sleep quality (duration) is associated with health-related quality of life 

(HRQoL), most of these studies have been small-sized and targeted at young and middle-aged 

adults. In addition, few studies have explored the path mechanism of sleep disorders leading to 

impaired HRQoL. Data were extracted from the baseline survey of the UK Biobank, a large 

prospective cohort study enrolling more than 500,000 participants, of which 52,551 older adults 

(aged ≥60 years) were included in the study. HRQoL was assessed using the European Quality 

of Life-5 Dimensions. Tobit and multivariate logistic regression models were used to determine 

the association between sleep quality and duration and HRQoL. The mediating and moderated 

mediation models were estimated using the PROCESS macro and MEDCURVE macro. The 

Tobit model showed that the elderly with short or long sleep duration (β = - 0.062, 95% 

confidence interval [CI] = - 0.071 to - 0.053; β = - 0.072, 95% CI = - 0.086 to - 0.058) had 

worse HRQoL after adjusting potential covariates. In the logistic regression models, we found 

an inverted U-shaped association between sleep duration and HRQoL. Moreover, a significant 

positive association was observed between sleep quality and HRQoL (all P < 0.05). The results 

also revealed that depression mediated the association between sleep disorders and HRQoL 

(sleep quality: β = 0.008, 95% CI = 0.007-0.010; sleep duration: θ = 0.001 [mean], 95% CI = 

0.001-0.002). Furthermore, PA moderated all paths among sleep quality and duration, 

depression, and HRQoL, and greater effects were observed in the elderly with lower PA levels. 

The findings show that poor sleep quality and duration were independently associated with 

worse HRQoL among the elderly in the United Kingdom. Furthermore, PA buffers the 

mediating effect of depression and adverse effects of sleep disorders on HRQoL. It is essential 

to properly increase PA and provide early intervention for depression in the elderly with sleep 

disorders to improve their HRQoL. 

Cao, W., Guo, C., Ping, W., Tan, Z., Guo, Y., & Zheng, J. (2016). The goal of the study was 

to assess the quality of life (QOL) and depression and provide further insights into the 

relationship between QOL and depression among community-dwelling elderly Chinese people. 

Baseline data were collected from 1168 older adults (aged ≥ 60) in a large, prospective cohort 

study on measurement and evaluation of health-promoting and health-protecting behaviors 

intervention on chronic disease in different community-dwelling age groups. QOL was 

assessed using the 26-item, World Health Organization Quality of Life, brief version 

(WHOQOL-BREF) and depression was assessed using the 30-item Geriatric Depression Scale 

(GDS). The mean WHOQOL-BREF score for all dimensions was approximately 60, with the 

highest mean value (61.92) observed for social relationships, followed by environment, 
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physical health, and psychological health domains. In this cohort, 26.1% of elderly urban adults 

met GDS criteria for depression. There were negative correlations between physical health 

(Odds Ratio (OR) = 0.928, 95% Confidence Interval (CI): 0.910-0.946), psychological health 

(OR = 0.906, 95% CI: 0.879-0.934), environment (OR = 0.966, 95% CI: 0.944-0.989) and 

depression among elderly people. Those with depression were older, less educated, had a lower 

monthly income, and were more likely to report insomnia. All WHOQOL-BREF domains, with 

the exception of the social domain were negatively correlated with depression. 

 

Tsaras, K., Tsiantoula, M., Papagiannis, D., Papathanasiou, I. V., Chatzi, M., Kelesi, M., 

Kaba, E., & Fradelos, E. C. (2022). The purpose of this study was to investigate the effects 

of depressive symptoms, insomnia symptoms, and comorbid depressive and insomnia 

symptoms on the quality of life among community-dwelling older adults in an urban area of 

central Greece. A cross-sectional study was conducted on 200 older adults (aged ≥ 60) collected 

from five Open Care Centers for Elderly People of the Municipality of Larissa, Greece. Data 

were obtained through a questionnaire that included demographic, socioeconomic, and health- 

related characteristics; the World Health Organization Quality of Life (WHOQoL)-Bref 

questionnaire; the Geriatric Depression Scale; and the Athens Insomnia Scale. The prevalences 

of depression, insomnia, and comorbid depression and insomnia were 28% (95% confidence 

interval (95% CI): 21.8-34.2%), 40.5% (95% CI: 33.7-47.3%), and 19% (95% CI: 13.5-24.5%), 

respectively. The mean WHOQoL-Bref score for all domains was approximately 14.50, with 

the highest mean value observed for psychological health (14.79 ± 2.60), followed by the 

physical health (14.49 ± 2.66), social relationships (14.39 ± 2.03), and environmental domains 

(14.32 ± 1.90). All WHOQoL-Bref domains were negatively correlated with depression and 

insomnia. Older adults with depressive symptoms, insomnia symptoms, and comorbid 

depressive and insomnia symptoms had lower scores in all quality of life dimensions compared 

with those without. 
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Aim of the study 

 

To study the quality of life and depression among elderly. 

 

Objectives 

 

1. To study the socio demographic profile of the respondents. 

2. To examine the quality of life among respondents. 

3. To understand the level of depression among respondents. 

4. To analyse the relationship between quality of life and the level of depression among 

respondents. 

Descriptive research design has been used in the study. Because the study is descriptive in 

nature as it includes fact finding. The researcher has no control over variables and the 

researcher can only present what has happened or what is happening. Descriptive research 

studies are those studies which are concerned with describing the characteristics of a particular 

individual of a group. The universe of the study is geriatric population. Convenience sampling 

method has been used in the study. The sample size for the study is 30 respondents. Primary 

data was the first-hand information collected from the elderly population. Secondary data was 

taken from books, journals and online websites. Data was collected using the standardized 

scale. Elderly’s quality of life was measured using Older People's Quality of Life (OPQOL) 

developed by Ann Bowling. This scale consists of 35 items which includes 8 dimensions such 

as Life overall, Health, Social relationship/leisure and social activities, Independence, control 

over life/freedom, Home and neighbourhood, Psychological and emotional well-being, 

financial circumstances, Religion/culture. The items were measured using a 5-point Likert 

scale from strongly agree to strongly disagree and Geriatric Depression Scale (GDS) developed 

by J.A. Yesavage consists of 15 items. The data was analyzed using the SPSS 23 version 

 

 

RESEARCH DESIGN 

 

Research design is the plan, structure, and strategy of investigation conceived as to obtain 

answers to research questions and also it is an outline of the research scheme on which the 

researcher is to work. Research design is defined to be the blueprint of the research, as it lays 

down the method and procedure for the collection of requisite information and its measurement 

and analysis with a view to arriving at certain meaningful conclusions at the end of the proposed 
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study. Research design used in this project is -Descriptive Research Design. Descriptive studies 

are undertaken when the researcher is interested in knowing the characteristics of certain 

groups such as age, sex, education level, occupation or income. It can also be conducted when 

one wants to know the proportion of people in a given population who behave in a particular 

manner, making projections of certain things, or determining the relationship between two or 

more variables. This study adopts a descriptive research design method. 

SAMPLING TECHNIQUE 

 

In statistics, Convenience sampling is a non-probability sampling method where units are 

selected for inclusion in the sample because they are the easiest for the researcher to access. 

This can be due to geographical proximity, availability at a given time, or willingness to 

participate in the research. Sometimes called accidental sampling, convenience sampling is a 

type of non-random sampling. 60 and above years old. The Sample Size of the Research is 30 

respondents. 

SOURCES OF DATA COLLECTION 

 

Data collection is a systematic approach to gathering information from a variety of sources to 

get a complete and accurate picture of the specific area of interest. 

Primary Data 

 

The data collected for the first time through field surveys is known as primary data. Primary 

data refers to the first-hand information collected for the study by the researcher with own 

personal effort from the Respondents and Questionnaires. 

Secondary Data 

 

Secondary data refers to the information or facts already collected related to the area of study 

for research. Secondary data has been collected through the various records of the scholarly 

papers, journals, documents, articles etc. 

TOOLS FOR DATA COLLECTION 

 

 The Researcher used an Online Questionnaire method (Google form) for Data 

collection. 

 The Researcher used Elderly’s quality of life was measured using Older People's 

Quality of Life (OPQOL) developed by Ann Bowling. This scale consists of 35 items 
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which includes 8 dimensions such as Life overall, Health, Social relationship/leisure 

and social activities, Independence, control over life/freedom, Home and 

neighbourhood, Psychological and emotional well-being, financial circumstances, 

Religion/culture. The items were measured using a 5-point Likert scale from strongly 

agree to strongly disagree. 

 Geriatric Depression Scale (GDS) developed by J.A. Yesavage consists of 15 items. 

 

DATA ANALYSIS 

 

In this study, cross tabulation is used to quantitatively analyse the relationship between multiple 

variables. Cross tabulation is also referred to as contingency tables or crosstabs, are where 

groupvariables together and enable researchers to understand the correlation between the 

different variables. The Researcher used IBM SPSS (Statistical Package for the Social Science) 

TRIAL VERSION for entering data, coding the data. 

HYPOTHESIS 

 

HI- There is no significant difference among the respondents with Age Level (60-70, 71-80, 

81 & above) with regards to Geriatric Depression. 

H2- There is no significant difference between Geriatric Depression and Gender 

 

H3- There is no significant difference between Social Relationship and Nature of Family 

 

H4- There is no significant difference between Home & Neighbourhood and Nature of Family. 

 

SCOPE OF STUDY 

 

This research could identify ways to reduce stigma and discrimination towards elderly peoples. 

Research in this area could investigate how financial, cultural and societal factors leads to 

depression and how it affects the quality of life of elderly populations. The study in this area 

could examine how to increase the quality of life of elderly populations. 

Research in this area could focus on understanding day today life of an elderly, and to know 

the quality of life and condition of elderly and what makes them to go in depression. 
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LIMITATIONS OF STUDY 

 

Participants may be hesitate to report because of their family where as many elderly peoples 

are dependent, they expect one to one conversations, loneliness had made one solitary. There 

may be numerous extraneous variables that can influence attitudes towards such as age, gender, 

religion, and personal experiences. It can be difficult to control for these variables in research 

studies, which can limit the generalizability of the findings. 
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CHAPTER- 4  

DATA ANALYSIS & 

INTERPRETATION 
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Demographic details 

 

 

Table 4.1. Indicate the age of the respondents. 

 

 

 

 

Age Frequency Percent 

60-70 years 25 83.3 

71-80 years 2 6.7 

81 and 

above years 
3 10.0 

Total 30 100.0 

 

 

 

The majority 83.3% (25) of the respondents are 60 to 70 years of age. The minority 10.0% (3) 

of the respondents are 81 and above years of age. 

 

 

 

 

Table 4.2. Indicates the Gender of the respondents. 
 

 

 

Gender Frequency Percent 

Male 13 43.3 

Female 17 56.7 

Total 30 100.0 

 

56.7% (17) of the respondents are Female. 43.3% (13) of the respondents are Male. Total 

number of respondents 100.0% (30) 
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Table 4.3. Indicates the Marital Status of the respondents. 
 

 

 

Marital 

Status 

 

Frequency 

 

Percent 

Married 20 66.7 

Widow 10 33.3 

Total 30 100.0 

 

 

 

 

66.7% (20) of the respondents are married. 33.3% (10) of the respondents are widow. 

 

 

 

 

 

 

 

 

Table 4.4. Indicates the Nature of the family. 
 

 

 

Nature 

of the 

family 

 

 

Frequency 

 

 

Percent 

Nuclear 17 56.7 

Joint 13 43.3 

Total 30 100.0 

56.7% (17) of the respondents are in nuclear family. 43.4% (13) of the respondents are in 

Joint family 
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Table 4.5. Indicates the Domicile of the respondents. 
 

 

 

Domicile Frequency Percent 

Urban 12 40.0 

Rural 18 60.0 

Total 30 100.0 

40.0% (12) of the respondents are in Urban areas. 60.0% (18) of the respondents are in Rural 

areas. 

 

 

 

 

 

 

 

 

 

 

 

 

Table 4.6. Indicates the Geriatric Depression Scale of the respondents. 

 

GDS level 

Valid Frequency Percent 

Low 16 53.3 

Medium 9 30.0 

High 5 16.7 

Total 30 100.0 

 

 

The above table shows that 53.3% of the respondents have low Geriatric depression level. 

30.0% of the respondents have medium and 16.7% of the people have high Geriatric 

depression level. 



43 

 

 

 

 NAAC - AQAR 1.3.3 Student Projects / Internship Letters / Industrial Visits 

2022 -2023 1.3. Curriculum enrichment 

Table 4.7. Indicates the Quality of life of the respondents. 
 

 

 

 

 

 

QOL level 

Valid Frequency Percent 

Good 13 43.3 

Moderate 16 53.3 

Poor 1 3.3 

Total 30 100.0 

 

 

 

 

The above table shows that 53.3% of the respondents have moderate quality of life. 43.3% of 

the respondents have good quality of life and 3.3% have poor quality of life 

Table 4.8. Indicates the Crosstabulation of GDS level and Life over all levels. 

 

 

 

GDS level * Life over all levels Crosstabulation 

 

Geriatric Depression Scale 
Life Overall 

Total 
Good Moderate Poor 

Low 
Frequency 11 5 0 16 

Percentage 36.7% 16.7% 0.0% 53.3% 

Medium 
Frequency 4 5 0 9 

Percentage 13.3% 16.7% 0.0% 30.0% 

High 
Frequency 0 3 2 5 

Percentage 0.0% 10.0% 6.7% 16.7% 

 

 

 

Majority of respondents 36.7 % with low Geriatric Depression have good quality of life in life 

overall dimension. There is an equal distribution of respondents 16.7% among low and medium 

level of Geriatric Depression have moderate level in life overall. 
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Table 4.9. Indicates the Crosstabulation of GDS level and Health. 
 

 

 

 

 

 

 

 

 

 

Geriatric 

Depression Scale 

Health level 
Total 

Good Moderate Poor 

Low 
Frequency 7 7 2 16 

Percentage 23.30% 23.30% 6.70% 53.30% 

Medium 
Frequency 0 6 3 9 

Percentage 0.00% 20.00% 10.00% 30.00% 

High 
Frequency 0 4 1 5 

Percentage 0.00% 13.30% 3.30% 16.70% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The above data interprets that in 23.3% of respondents with low GDS level have good level 

'and moderate level in health dimensions of quality of life. 20% of the respondents with medium 

GDS level have moderate in health dimensions in quality of life. 
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Table 4.10. Indicates the Crosstabulation of GDS level and Social relationships/Leisure 

and social activities. 

 

 

 

 

 

 

 

 

 

 

 

GDS level * Social Level Crosstabulation 

Geriatric 

Depression Scale 

Social Level 
 

Total Good Moderate Poor 

Low Frequency 0 16 0 16 

Percentage 0.0% 53.3% 0.0% 53.3% 

Medium Frequency 2 7 0 9 

Percentage 6.7% 23.3% 0.0% 30.0% 

High Frequency 0 4 1 5 

Percentage 0.0% 13.3% 3.3% 16.7% 

 

 

 

 

 

 

 

 

 

 

 

 

The above data interprets that in 53.3% of respondents with low GDS level have moderate level 

in Social relationships/leisure and social activities. 23.3% of respondents with medium GDS 

level have moderate level in Social relationships/leisure and social activities. 13.3% of the 

respondents with High GDS level have moderate level in Social relationships/leisure and social 

activities. 
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Table 4.11. Indicates the Crosstabulation of GDS level and Independence, control over 

life, freedom. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GDS level * Independence Level Crosstabulation 

Geriatric 

Depression Scale 

Independence Level 
 

Total Good Moderate Poor 

Low Frequency 7 9 0 16 

Percentage 23.3% 30.0% 0.0% 53.3% 

Medium Frequency 1 8 0 9 

Percentage 3.3% 26.7% 0.0% 30.0% 

High Frequency 1 2 2 5 

Percentage 3.3% 6.7% 6.7% 16.7% 

 

 

 

 

 

 

 

 

 

 

The above data interprets that in 30.0% of respondents with low GDS level have moderate level 

in Independence, control over life, freedom. 6.7% of respondents with High GDS level have 

moderate level and poor level in Independence, control over life, freedom 
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Table 4.12. Indicates the Crosstabulation of GDS level and Home and Neighbourhood 
 

 

 

 

 

 

 

 

 

 

 

GDS level * Home and Neighbourhood level 

Crosstabulation 

 

Geriatric 

Depression Scale 

Home and 

Neighbourhood level 

 

 

 

Total Good Moderate 

Low Frequency 13 3 16 

Percentage 43.3% 10.0% 53.3% 

Medium Frequency 5 4 9 

Percentage 16.7% 13.3% 30.0% 

High Frequency 0 5 5 

Percentage 0.0% 16.7% 16.7% 

 

 

 

 

 

 

 

 

 

 

 

 

 

The above data interprets that in 43.3% of respondents with low GDS level have good level in 

home and neighbourhood. 16.7% of respondents with high GDS level have moderate level in 

home and neighbourhood. There is no respondents have poor level in home and neighbourhood 
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Table 4.13. Indicates the Crosstabulation of GDS level and Psychological and emotional 

wellbeing. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GDS level * Psychological Level Crosstabulation 

Geriatric 

Depression Scale 

Psychological Level 
 

Total Good Moderate Poor 

Low Frequency 13 2 1 16 

Percentage 43.3% 6.7% 3.3% 53.3% 

Medium Frequency 6 3 0 9 

Percentage 20.0% 10.0% 0.0% 30.0% 

High Frequency 0 5 0 5 

Percentage 0.0% 16.7% 0.0% 16.7% 

 

 

 

 

 

 

 

 

 

The above data interprets that in 43.3% of the respondents with low GDS level have good level 

in Psychological and emotional well-being. 20% of respondent with medium GDS level have 

good level in Psychological and emotional well-being. 16.7% of the respondents with high 

GDS level have moderate Psychological and emotional well-being. 
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Table 4.14. Indicates the Crosstabulation of GDS level and financial circumstances. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GDS level * Finance Level Crosstabulation 

Geriatric 

Depression Scale 

Finance Level 
 

Total Good Moderate Poor 

Low Frequency 11 4 1 16 

Percentage 36.7% 13.3% 3.3% 53.3% 

Medium Frequency 6 3 0 9 

Percentage 20.0% 10.0% 0.0% 30.0% 

High Frequency 1 2 2 5 

Percentage 3.3% 6.7% 6.7% 16.7% 

 

 

 

 

 

 

 

 

The data interprets that in 36.7% of the respondents with low GDS level have good level in 

financial circumstances. 20.0% of the respondents with medium GDS level also have good 

level in financial circumstances. 6.7% of the respondents with high GDS level have poor 

level in financial circumstances. 
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Table 4.15. Indicates the Crosstabulation of GDS level and Religion and Culture. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GDS level * Religion and Culture Level Crosstabulation 

Geriatric 

Depression Scale 

Religion and Culture Level 
 

Total Good Moderate Poor 

Low Frequency 12 2 2 16 

Percentage 40.0% 6.7% 6.7% 53.3% 

Medium Frequency 8 0 1 9 

Percentage 26.7% 0.0% 3.3% 30.0% 

High Frequency 4 1 0 5 

Percentage 13.3% 3.3% 0.0% 16.7% 

 

 

 

 

 

 

 

 

 

 

The data interprets that 6.7% of the respondents with low GDS level have poor level in 

religion/culture. 40.0% of the respondents with low GDS level have good level in 

religion/culture. 13.3% of the respondents with high GDS level also have good level in 

religion/culture. 
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Table 4.16. Indicates the Crosstabulation of GDS level and QOL level. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GDS level * QOL Level Crosstabulation 

Geriatric 

Depression Scale 

QOL Level 
 

Total Good Moderate Poor 

Low Frequency 10 6 0 16 

Percentage 33.3% 20.0% 0.0% 53.3% 

Medium Frequency 3 6 0 9 

Percentage 10.0% 20.0% 0.0% 30.0% 

High Frequency 0 4 1 5 

Percentage 0.0% 13.3% 3.3% 16.7% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The data interprets that 33.3% of the respondents with low GDS level have good level in 

QOL. 20.0% of the respondents have low and medium GDS level with moderate QOL. 
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Table 4.17. showing the One-way Anova for Geriatric Depression and Total Quality of life 

based on Age among respondents 

 

Dependent 

Variable 
Age (Years) N Mean SD f value p value 

Geriatric 

Depression 

60-70 25 20.8 3.708 
 

1.157 
 

0.33 71-80 2 24 2.828 

81 & above 3 19 2.646 

Total 

Quality of Life 

60-70 25 89.6 17.79279 
 

0.082 
 

0.922 71-80 2 90.5 23.33452 

81 & above 3 85.3333 15.17674 

Ho1: There is no significant difference among the respondents with Age Level (60-70, 71-80, 

81 & above) with regards to Geriatric Depression. 

Ho2: There is no significant difference among the respondents with Age Level (60-70, 71-80, 

81 & above) with regards to Total Quality of Life. 

A One-way ANOVA was conducted to compare the Geriatric Depression and Age. The value 

of f is 1.157, which reaches significance with a p-value of .330 (which is greater than 0.05alpha 

level). There is no significant difference in the Geriatric Depression and Age level (60-70 years 

of Age level (M= 20.80 S.D. = 3.708), 71-80 years of Age level (M= 24.00 S.D. = 2.828), 81 

years & above Age level (M= 19.00 S.D. = 2.646). Hence the null hypothesis is accepted. 

However, it is observed that, with respect to 71-80 years of age have a higher mean score of 

24.00. 

A One-way ANOVA was conducted to compare the Total Quality of life and Age. The value 

of f is .082, which reaches significance with a p-value of .922 (which is greater than 0.05alpha 

level). There is no significant difference in the Total Quality of life and Age level (60-70 Age 

Category (M= 89.6000 S.D. = 17.79279), 71-80 Age Category (M= 90.5000 S.D. = 23.33452), 

81 & above (M= 85.3333 S.D. = 15.17674). Hence the null hypothesis is accepted. However, 

it is observed that, with respect to 71-80 years of age have a higher mean score of 90.5000. 
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Table 4.18. showing the t test for Geriatric depression, Total quality of life based on Gender 

among respondents 

 

Dependent Variable Gender N Mean SD t value 
p 

value 

Geriatric Depression 
Male 13 19.69 2.394 

-1.541 .135 

Female 17 21.71 4.210 

Total Quality of Life 
Male 13 86.0769 13.95506 

-.871 .391 

Female 17 91.6471 19.50942 

 

 

Ho3: There is no significant difference between Geriatric Depression and Gender. 

Ho4: There is no significant difference between Total Quality of Life and Gender. 

An independent- sample t-test was conducted to compare Geriatric Depression and Gender. 

There is no significant difference in the scores of Male (M=19.69, SD=2.394) and of Female 

(M=21.71, SD=4.210), with t=-1.541, p=.135. Hence the null hypothesis is accepted. However, 

is observed that with respect to Geriatric Depression, the female has a higher mean score of 

21.71 compared to Male with the mean score of 19.69. 

 

An independent- sample t-test was conducted to compare Total Quality of Life and Gender. 

There is no significant difference in the scores of Male (M=86.0769, SD=13.95506) and of 

Female (M=91.6471, SD=19.50942), with t = -.871, p =.391. Hence the null hypothesis is 

accepted. However, is observed that with respect to Total Quality of Life, the female has a 

higher mean score of 91.6471 compared to Male with the mean score of 86.0769. 
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Table 4.19. showing the t test for Social relationship, Home & neighbourhood and Total 

Quality of life based on Nature of family among respondents 

 

 

 

Dependent Variable 
Nature of 

Family 
N Mean SD t value 

p 

value 

Social Relationship 

(Dimension of QoL) 

Nuclear 17 24.06 3.976 
2.524 0.018 

Joint 13 21.08 1.706 

Home and 

Neighbourhood 

(Dimension of QoL) 

Nuclear 17 9.88 2.781 
 

2.506 
 

0.018 
Joint 13 7.62 1.938 

Total Quality of Life 
Nuclear 17 94.7647 19.35048 

2.123 0.043 
Joint 13 82.0000 11.04536 

 

 

 

 

Ho5: There is no significant difference between Social Relationship and Nature of Family. 

 

Ho6: There is no significant difference between Home & Neighbourhood and Nature of Family. 

Ho7: There is no significant difference between Total Quality of Life and Nature of Family. 

 

An independent- sample t-test was conducted to compare Social Relationship and Nature of 

Family. There is a significant difference in the scores for Nuclear Family (M=24.06, SD=3.976) 

and for the Joint Family (M=21.08, SD=1.706), with t=2.524, p=0.018. Hence null hypothesis 

is rejected. 

An independent- sample t-test was conducted to compare Home and Neighbourhood and 

Nature of Family. There is a significant difference in the scores for Nuclear Family (M=9.88, 

SD=2.781) and for the Joint Family (M=7.62, SD=1.938), with t=2.506, p=0.018. Hence null 

hypothesis is rejected. 

An independent- sample t-test was conducted to compare Quality of Life and Nature of Family. 

There is a significant difference in the scores for Nuclear Family (M=94.7647, SD=19.35048) 

and for the Joint Family (M=82.0000, SD=11.04536), with t=2.123, p=0.043. Hence null 

hypothesis is rejected. 
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Table 4.20 showing the Correlation between Dimensions of Quality of Life, Total Quality 

of Life and Total Geriatric Depression. 

 

 

 

 

Variable 

 

 

 

M 

 

 

 

SD 

 

D1 - 

Life 

Ove 

rall 

 

 

D2 - 

Heal 

th 

 

D3 - 

Social 

Relati 

onshi 

p 

D4 

- 

In 

de 

pe 

nd 

en 
ce 

D5 - 

Home 

and 

Neigh 

bourh 

ood 

D6 

- 

Ps 

yc 

hol 

ogi 

cal 

D7 - 

Finan 

cial 

circu 

mstan 

ces 

D8 - 

Religi 

on 

and 

Cultu 

re 

 

Tota 

l 

Qual 

ity of 

Life 

 

 

Total 

Geriatric 

Depression 

D1 - 

Life Overall 

 

9.57 
 

3.730 
 

- 

         

 

D2 - Health 
12.2 

3 

 

3.866 
.457 

* 

 

- 

        

 

D3 - Social 

Relationship 

 

22.7 

7 

 

 

3.491 

 

.514 

** 

 

 

0.18 

 

 

- 

       

 

 

D4 - 

Independence 

 

 

12.9 

7 

 

 

3.113 

 

 

.524 

** 

 

 

0.05 

 

 

.428* 

 

 

- 

      

D5 – 

Home and 

Neighbourhoo 

d 

 

 

8.90 

 

 

2.670 

 

.435 

* 

 

0.01 

9 

 

 

.541** 

 

.63 

4* 

* 

 

 

- 

     

 

D6 

– 

Psychological 

 

 

9.30 

 

 

3.354 

 

.595 

** 

 

 

0.23 

 

 

.560** 

 

.61 

2* 

* 

 

 

.666** 

 

 

- 

    

 

D7 – 

Financial 

circumstances 

 

 

10.0 

0 

 

 

3.723 

 

 

.51* 

* 

 

 

0.01 

 

 

.49** 

 

 

0.3 

3 

 

 

.552** 

 

 

.43 

9* 

 

 

- 

   

 

D8 – 

Religion 

and Culture 

 

 

3.50 

 

 

2.177 

 

0.05 

3 

 

 

-0.22 

 

 

0.029 

 

0.1 

81 

 

 

0.264 

 

0.2 

43 

 

 

0.293 

 

 

- 

  

 

Total 

Quality 

of Life 

 

89.2 

333 

 

17.276 

02 

 

.817 

** 

 

.389 

* 

 

 

.731** 

 

.70 

2* 

* 

 

 

.758** 

 

.82 

6* 

* 

 

 

.695** 

 

 

0.277 

 

 

- 

 

 

Total 

Geriatric 

Depression 

 

20.8 

3 

 

 

3.630 

 

.672 

** 

 

.602 

** 

 

 

.410* 

 

.52 

4* 

* 

 

 

.532** 

 

.57 

9* 

* 

 

 

0.301 

 

 

-0.068 

 

.708* 

* 

 

 

- 
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Pearson correlation shows that there is a low positive significant (r= .457) correlation at 0.05 

level between health and life overall. The correlation test to understand the relationship 

between social relationship & life overall showed moderate positive significant at 0.01 level 

with r score of 0.514. There is a moderate positive significant (r= .524) correlation at 0.01 level 

between independence and life overall. The correlation test to understand the relationship 

between home and neighbourhood & life overall showed low positive significant at 0.05 level 

with r score of 0.435. There is a moderate positive significant (r= .595) correlation at 0.01 level 

between psychological and life overall. The correlation test to understand the relationship 

between financial circumstances & life overall showed moderate positive significant 

correlation at 0.01 level with r score of 0.51. There is a high positive significant (r= .817) 

correlation at 0.01 level between total quality of life and life overall. There is a moderate 

positive significant (r= .672) correlation at 0.01 level between Total geriatric depression and 

life overall. The correlation test to understand the relationship between total quality of life and 

health showed low positive significant at 0.05 level with r score of 0.389. There is a moderate 

positive significant (r= .602) correlation at 0.01 level between geriatric depression and health. 

The correlation test to understand the relationship between independence and social 

relationship showed low positive significant at 0.05 level with r score of 0.428. There is a very 

moderate positive significant (r= .541) correlation at 0.01 level between total home, 

neighbourhood and social relationship. The correlation test to understand the relationship 

between Psychological and social relationship needs showed moderate positive significant at 

0.01 level with r score of .560. There is a low positive significant (r= .49) correlation at 0.01 

level between financial circumstances and social relationship. The correlation test to 

understand the relationship between total quality of life and social relationship showed high 

positive significant at 0.01 level with r score of .731. There is a moderate positive significant 

(r= .410) correlation at 0.05 level between total geriatric depression and social relationship. 

The correlation test to understand the relationship between home, neighbourhood and 

independence showed moderate positive significant at 0.01 level with r score of .634. There is 

a moderate positive significant (r= .612) correlation at 0.01 level between psychological and 

independence. The correlation test to understand the relationship between total quality of life 

and independence showed high positive significant at 0.01 level with r score of .702. There is 

a moderate positive significant (r= .524) correlation at 0.01 level between total geriatric 

depression and independence. The correlation test to understand the relationship between 

psychological and home, neighbourhood showed moderate positive significant at 0.01 level 

with r score of .666. There is a moderate positive significant (r= .552) correlation at 0.01 level 
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between financial circumstances and home and neighbourhood. The correlation test to 

understand the relationship between total quality of life and home, neighbourhood showed high 

positive significant at 0.01 level with r score of .758. There is a moderate positive significant 

(r= .532) correlation at 0.01 level between total quality of life and home, neighbourhood. The 

correlation test to understand the relationship between financial circumstances and 

psychological showed low positive significant at 0.05 level with r score of .439. There is a high 

positive significant (r= .826) correlation at 0.01 level between total quality of life and 

psychology. The correlation test to understand the relationship between total geriatric 

depression and psychological showed moderate positive significant at 0.01 level with r score 

of .579. There is a moderate positive significant (r= .695) correlation at 0.01 level between total 

quality of life and financial circumstances. The correlation test to understand the relationship 

between total geriatric depression and total quality of life showed high positive significant at 

0.01 level with r score of .708. 
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MAJOR FINDINGS AND SUGGESTIONS 

 

Related to socio demographic profile: 

 

● The majority 83.3 percent of the respondents fall in the age group between 60 to 70 years. 

Only 10 percent of the respondents fall in the age group of 81 and above. 

● 56.7 percent of the respondents are female. 43.3 percent of the respondents are Male. 

● 66.7 percent of the respondents are married. 33.3 percent of the respondents are widow. 

● 56.7 percent of the respondents belong to nuclear family. 43.4% percent of the respondents 

belong to Joint family. 

● 40 percent of the respondents belong to Urban. 60 percent of the respondents belong to 

Rural. 

Findings related to Geriatric depression: 

 

● 53.3 percent of the respondents have low level of Geriatric Depression. 

● 30 percent of the respondents have medium level of Geriatric Depression. 

● 16.7 percent of the respondents have high level of Geriatric Depression. 

● There is no significant difference among the respondents with Age Level (60-70, 71-80, 

81 & above) with regards to Geriatric Depression. 

● There is no significant difference between Geriatric Depression and Gender. 

 

Findings related to Quality of Life: 

 

● 43.3 percent of the respondents have good quality of life. 

● 53.3 percent of the respondents have a moderate quality of life. 

● 3.3 percent of the respondents have a poor quality of life. 

● There is no significant difference among the respondents with Age Level (60-70, 71-80, 

81 & above) with regards to Total Quality of Life. 

● There is no significant difference between Total Quality of Life and Gender. 

● There is a significant difference between Social Relationship (Dimension of QoL) and 

Nature of Family. 

● There is a significant difference between Home & Neighbourhood (Dimension of QoL) 

and Nature of Family. 

● There is a significant difference between Total Quality of Life and Nature of Family. 

 

Related to Geriatric depression and Quality of life: 
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 Out of 53.3 percent of respondents with low geriatric depression, 33.3 percent have good 

quality of life and 20 percent have moderate quality of life. None of the respondents have 

poor quality of life. 

 Out of 30 percent of respondents with medium geriatric depression, 10 percent have good 

quality of life and 20 percent have moderate quality of life. None of the respondents have 

poor quality of life. 

 Out of 16.7 percent of respondents with high geriatric depression, 13.3 percent of 

respondents have moderate quality of life and 3.3 percent of respondents have poor 

quality of life. None of the respondents have good quality of life. 

Suggestions & Conclusion: 

 

1. The quality of life of elderly can be improved in the area of social relationship and activity 

by involving them in routine happenings in the family and creating specific leisure activities 

which they would enjoy. 

2. Their independence and freedom can be improved by involving them in decision making 

and allow them to have control over their life unless it is harmful. 

3. Elderly people can be psycho educated in preparing and managing retirement life 

economically socially and psychologically. 

4. Counselling can be given to geriatric people to find the value of integrity and meaning to 

life. 

5. Adolescence and young couple can be made aware of ways to meaningfully engaged with 

elderly people in the family. 

6. Supportive environment for elderly plays a major role in determining better quality of life. 

Depression can be prevented by improving the elderly population’s quality of life. 
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ANNEXURE 

 

Dear all, 

As a part of my research work I, Andrew V from Patrician College of Arts and Science wish 

to conduct a survey. Personal information will be saved for academic use only and will not be 

disclosed. I will be very grateful if you could take a few minutes to completing the 

questionnaire. Thank you for your time. 

NOTE: The following Questionnaires is for 60 years and above people 

Age 

Gender 

Marital status 

Income 

Nature of the family 

Domicile 

Are you suffering from any illness? 

 

Geriatric depression scale (RESPONCES: YES/NO) 

 

1. Are you basically satisfied with your life? 

2. Have you dropped many of your activities and interests? 

3. Do you feel that your life is empty? 

4. Do you often get bored? 

5. Are you in good spirits most of the time? 

6. Are you afraid that something bad is going to happen to you? 

7. Do you feel happy most of the time? 

8. Do you often feel helpless? 

9. Do you prefer to stay at home, rather than going out and doing new 

things? 

10. Do you feel you have more problems with memory than most? 

11. Do you think it is wonderful to be alive now? 

12. Do you feel pretty worthless the way you are now? 

13. Do you feel full of energy? 

14. Do you feel that your situation is hopeless? 
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15. Do you think that most people are better off than you are? 

 

Older people quality of life questionnaire (RESPONSES: STRONGLY AGREE, AGREE, 

NEUTRAL, DISAGREE, STRONGLY DISAGREE) 

16. I enjoy my life overall 

17. I am happy much of the time 

18. I look forward to things 

19. Life gets me down 

20. I have a lot of physical energy 

21. Pain affects my well-being 

22. My health restricts me looking after myself or my home 

23. I am healthy enough to get out and about 

24. My family, friends or neighbors would help me if needed 

25. I would like more companionship or contact with other people 

26. I have someone who gives me love and affection 

27. I’d like more people to enjoy life with 

28. I have my children around which is important 

29. I have social or leisure activities/hobbies that I enjoy doing 

30. I try to stay involved with things 

31. I do paid or unpaid work or activities that give me a role in life 

32. I am healthy enough to have my independence 

33. I can please myself what I do 

34. The cost of things compared to my pension/income restricts my life 

35. I have a lot of control over the important things in my life 

36. I have responsibilities to others that restrict my social or leisure 

activities 

37. I feel safe where I live 

38. The local shops, services and facilities are good overall 

39. I get pleasure from my home 

40. I find my neighborhood friendly 

41. I take life as it comes and make the best of things 

42. I feel lucky compared to most people 

43. I tend to look on the bright side 
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44. If my health limits social/leisure activities, then I will compensate and 

find something else I can do 

45. I have enough money to pay for household bills 

46. I have enough money to pay for household repairs or help needed in the 

house 

47. I can afford to buy what I want to 

48. I cannot afford to do things I would enjoy 

49. Religion, belief or philosophy is important to my quality of life 

50. Cultural/religious events/festivals are important to my quality of life 
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The Institute of Mental Health (IMH) in Kilpauk, Chennai is one of the oldest and largest 

centres offering psychiatric care in South Asia. 

Surrounded by a thick blanket of trees and greenery amid the concrete jungle of Chennai, the 

IMH, which is spread over 60 acres, offers more than what meets the eye. It has adopted 

various new techniques and initiated many schemes for the wellness of its residents. 

 

 

Dr M Malaiappan, professor of psychiatry at Madras Medical College and currently the 

director of IMH, said they are planning to turn the institute into a centre of excellence in 

psychiatric care. 

“New proposals are sanctioned by the government for developing manpower in the area of 

mental health. In the future, it will be an integrated centre for primary psychiatric care, acute 

hospital care, and community care in psychiatry. In addition, it will be a centre for 

rehabilitation also. So, all the facets of psychiatric care will be under one roof and the IMH 

will be a nodal centre for psychiatric care in Tamil Nadu,” he said. 

 

Dr P Poorna Chandrika, former IMH director and currently a professor at the institute, said 

the over two-century-old institute was founded by the East India Company in 1795, as “a 

place for keeping people of unsound minds. It was more like an asylum, a custodial care.” 
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She noted that the progress in mental health management has been the biggest takeaway for 

her. She also talked about how even the usage of terminologies like inmates and warders has 

changed over the years. 

“Warders are found in prison. Here, they are not referred to as warders anymore, they are 

called ‘attenders’. Also, patients are not referred to as inmates, which is again a term used in 

prison. Here they are called either residents or patients as we don’t want them to get a feeling 

that they are in custodial care,” she said. 

Dr Chandrika added that the Mental Health Act of 2017 spurred them to adopt various 

schemes and projects. 

“The Act insisted on one point – rehabilitation – so that they (mentally challenged people) 

can be placed into the community, they can sustain themselves along with the support from 

us. This made us do more projects. The first step was to send a few of our 

patients/residents/clients, who improved with treatment, to work in the DMS (Directorate of 

Medical and Rural Health Services) on a contract basis. They enjoyed the work so much that 

they never took leave. They told me they like going to work. 

“So later, we picked some of these people from their previous wards which had chronic 

patients and placed them in a ward that constituted only working patients. So it became more 

of a hostel wherein they had their TV, mobile phones, and even independence to send money 

to their relatives. Those things made them feel good. Even when we ask them why they wish 

to send money to someone who turned them away, they say that they still see that person as 

their brother or sister and they still have to look after them,” she said. 

The institute has 24 wards for men and women. Currently, it has close to 800-900 residents 

but the number may change depending on the ‘floating population’ count. On an average day, 

the IMH gets about 20-30 patients. It has a facility guarded by armed personnel in which 

people with criminal backgrounds are lodged. There is also an alcohol-deaddiction ward. The 

institute has facilities near the outpatient ward for attendees to stay with the patient. 

The IMH has about 19 medical officers (assistant professors), six professors, 140 staff nurses, 

90 male attendees, 30 female attendees, and seven social welfare officers, apart from staff 

employed on a contractual basis. 

Further, interns and volunteers from NGOs also chip in from time to time to take care of the 

residents. The institute has a functioning yoga unit. After morning medications, the residents 

are encouraged to spend time at the yoga class as well. For those interested in gardening, 

there is a separate space. 



70 

 

 

 

 NAAC - AQAR 1.3.3 Student Projects / Internship Letters / Industrial Visits 

2022 -2023 1.3. Curriculum enrichment Saravanan, who has been working as a gardener for close to 16 years, said the residents work 

with dedication, and once they get a hang of some work, they tend to finish it with perfection. 

Cassava, plantain, bottle gourd, snake gourd, and a couple of fruits are some of the varieties 

grown here in large numbers. 

“There are about five gardeners here. We try to bring patients who are capable of doing 

outside work. First, I try to befriend them. I will sip tea or coffee with them, show them 

compassion, and make them believe that I am their friend and not some instructor. Slowly, I 

try to teach them some light work and send them back in time for lunch. I have been doing 

this for almost 16 years now. I feel really happy when I get to hear that the person who 

worked with me a day before has been discharged and he is back with his family,” he said. 

The residents also have an art therapist to help them. Porkodi Pazhaniappan, a certified art 

therapist who has been with the institute for close to three years, said they use art as a means 

of treatment. 

 

We bring art as a modality of treatment. We do this twice a week; we use all kinds of art 

therapy like painting, movement therapy, singing, storytelling, drumming circle, etc. We see 

a lot of progress happening even during these sessions,” she noted. 

Further, those interested in sports are encouraged to participate in games like running, shot 

put, and long jump. Dr Sangeetha, a dental surgeon, along with her team are working day in 

and out to prepare the residents to take part in competitions. Close to 15 residents from the 

IMH participated in the 17th state-level Para Athletics Championship for adults in 2021 and 

nine of them won medals. 
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Among the many projects initiated for the well-being of the residents, RVIVE Café is one. 

The café is a collaborative initiative of the IMH and the Hot Breads and is located in the 

institute’s outpatient wing. 

“During Covid-19, as you may know, everything stopped. There was no transport for our 

residents to go to work and come back. On one occasion, M Mahadevan (founder of Hot 

Breads) said why can’t we set up a café here so residents can work and stay here. We started 

the process and the health minister (Ma Subramanian) inaugurated the café,” Chandrika said. 

 

Another initiative of the IMH was facilitating the residents to exercise their democratic rights. 

Chandrika said many NGOs including the Disability Rights Alliance (DRA) came together 

for this cause. The institute helped its residents to vote in the 2019 Lok Sabha and 2021 

Tamil Nadu Assembly polls. 

“It was a huge exercise; a lot of paperwork was involved. After a screening process was 

conducted to ascertain their decision-making capacity, around 156 residents were declared 

eligible to vote. They got a separate booth. Various organisations volunteered to educate the 

residents about their rights and explained to them how an EVM machine works, etc. The 

Chennai civic body also conducted a mock demo. They all got their voter IDs with the IMH 

https://indianexpress.com/about/coronavirus/
https://indianexpress.com/article/india/parliament-monsoon-session-live-updates-rajya-sabha-lok-sabha-8035871/
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added. 

In the first such case at the IMH, a wedding of two residents also took place during the 

directorship of Dr Chandrika. 

P Mahendran, 42, and Deepa, 36, two strangers who were admitted to the institute about two 

years ago, formed a bond and shared a dream of living together. In October 2022, the duo got 

married at a local temple. The wedding was widely celebrated both inside and outside the 

campus as caretakers and workers at the hospital were all excited and dressed up for the 

occasion. The media also spread the news across the country. 

 

 

 

“I think Mahendran was working in Daycare while Deepa was in RVIVE Café. After I came 

to know that two of our patients are always together, I called Deepa and spoke to her. She 

said there is no one for them and she wants to marry Mahendran. She had clarity and said 

with conviction that she wishes to have Mahendran as her life partner. I believed her and 

thought we should fulfill their wish. But we didn’t know how to proceed with this… There 

are a lot of protocols, right? 

“They wanted their marriage to happen as per the Hindu tradition. As they say, when you 

wish to make a good thing happen, the whole universe will come together. People helped us 

get the mangal sutra and the wedding dress. From the health minister to the local MLA, 

everyone came together to wish them… In all my years here, I had never seen such a thing, 
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per the health minister’s order, Mahendran is now employed as a ward manager, taking care 

of insurance and other paper-related works of residents. 

Talking about the IMH’s halfway home, a centre for residents whose families are not ready to 

take them back, Chandrika said there are about four other halfway homes across the state. 

To further provide employment opportunities to its residents, the institute partnered with 

Crystal, an outsourcing agency, and some of the residents (as many as 18) who were staying 

at the TMH for several years have been employed by the company. All such residents have 

individual bank accounts. 

 

 

Once we give them financial independence, we can see how they change. Some of our female 

residents went shopping and purchased some gold earrings… We are happy for them but at 

the same time keep telling them to save their money,” Chandrika said. 

The residents are encouraged to showcase their talent and numerous paintings and products 

made by them like jute bags, purses, holders, and cloth bags, have been kept near the entrance 

of the institute. The residents are trained by instructors and some of their works are even 

showcased in exhibitions. 

In August 2021, as a step to promote inclusivity, the institute employed members from the 

transgender community. 

“During an interaction with them (members of the transgender community), they said if they 

are provided with a job, they wouldn’t have to get involved in commercial sex work. So we 
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and till now we haven’t received any complaints from residents or others whatsoever. When 

we appointed them, I was asked whether we should keep them in the inpatient ward as there 

will be less interaction with the public but I was not okay with that idea. We employed them 

in the outpatient ward as it will provide them with the confidence to face the public not just 

here but even in other places,” Chandrika said. 

Also, after learning that patients and their attendees have to take a long walk and cross the 

road to take printouts for various purposes, an NGO donated a printer and a photocopier to 

the TMH – which are now manned by a recovered patient of the institute. 

The institute is also part of the Paravai (Personal Attitude Reformation Assistance Venture 

Affirming Identity) Project, a joint initiative of the Greater Chennai police, social welfare and 

prison departments to rehabilitate young first-time offenders in the city. The institute offers 

necessary treatment and counselling to young offenders. 

When asked how they react in situations wherein the family doesn’t want to take back the 

residents even after the latter got cured, Dr Chandrika said she used to initially get angry. 

“But now, with all the programmes and initiatives, I know I can accommodate this person 

(resident) somewhere safe. Even now, many patients, who got cured and were sent along with 

a family member, turn up again at the gates of the IMH, saying their family didn’t take care 

of them well. We then follow due procedure, get the approval from the family and 

accommodate these people here… The government has come up with many facilities, and 

treatment methods have changed. I wish to see more shelter, residential, and halfway homes, 

and greater awareness among the public regarding mental health,” she said. 
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CASE WORK REPORT 
 

HISTORY COLLECTION 

 

 

Trainee name: NACHAMMAI RM Client name: XXXX 

SOCIO DEMOGRAPHIC DATA 

Name: XXXX 

Age: 43 

Sex: Male 

Religion: Hindu 

Caste: brahmin 

Marital status: Nil 

Fathers` Name: Srinivasa Acharya 

Occupation: Business 

Mother tongue: Kannada 

Native: Uduppi, Mangalore. K.A 

Nationality: Indian 

 

Data Collect 

Direct 

 

Reliability 
 

 

Chief complaints 

 

Use of alchahole (25 yrs) 

Use of tobacco (25 yrs) 

Addiction towards gambling (2009) 

Work impairments (6 months) 

Decreased interaction (6 months) 

Stealing behavior 

Chai steal, vessel steal financial burden 

 

 

Presenting complaints (symptoms) 

 

He has the onset from the 2011, and is being medicated from High Power Foundation (HPF) 

Bangalore and he is still follow up the medications. 

As per the MSE and diagnostic evaluation he is diagnosed with addiction towards gambling 

and he is having a past history of depression. Causative factors 

He entered into gambling due to breakup of affair in the year 2009 and had aloss of 20 lakh , 

and the loss in this, and problems regarding opening a workshop where he had a great 



77 

 

 

 

 NAAC - AQAR 1.3.3 Student Projects / Internship Letters / Industrial Visits 

2022 -2023 1.3. Curriculum enrichment investment led him to depression. And finally the online gambling addiction became severe 

back in 2 years and had an 8 lakh loss in this too, and he restarted it as business investment. 

 

 

NARRATIONS 
 

Use of alcohol  (25 yrs) 

The patient is alcoholic for 25 years, 

 

Use of tobacco 

The patient has the habit of smoking for 25 years and he uses 1 packet of cigarette per day 

 

Addiction towards gambling 

 

The patient has been addicted to gambling from the year 2009 and it was done as an offline 

gambling and he had a loss of 20 lakh, and he moved into online gambling in 2019 

 

Work impairments (6 months) 

Due to the addiction towards gambling the patient was less interested towards his work. 

 

Decreased interaction (6 months) 

The patient was less interactive & less open towards the family members. 

 

Stealing behavior 

Due to the addiction towards gambling the patient use to steel silver & gold from home to 

repay his debit in gambling. 

 

Total duration 

25 years 

 

 

Current duration 

 

1 years 

 

Causal factors : 

 

Affair brake up 

Business loss 

Past psychiatric history 

HPF. Bangalore (2011) 

Balika memorial hospital, Uduppi O.P 

Maxminds (2022) 

 

Family history: 
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Genogram: 
 

 

 

 

Deceased father female 
 

Patient 

Male 

 

 

 

Educational History 

XI Completed 

 

Keyword 

 

 

Financial History 

His brother is the earning member of family and he is having the business gold and silver. 

 

Sexual History 

Had not yet married but had physical relations with the affairs that he had. 

 

Legal History 

No history of legal cases 

 

Marital History 

Unmarried 

 

History Of substance use 

No specific history of any substance use 
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PRE MORBID PERSONALITY 2009 – age 29 

Nature: extrovert 

Mood: active 

Emotionality: sensitive 

Relation between families: friendly and open nature and cordial 

Attitude towards religion: satisfied with 

Political involvement: not interested 

Attitude towards self: happy self 

 

 

Professional diagnosis 

Gambling addiction 6C 50 

ADS 

TDS (Tobacco dependence syndrome) 

Mild personality disorder (Cluster B Traits 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6 

 

Signature of the faculty supervisor Signature of the trainee 

 

Usha Jose Nachammai.RM 
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GROUP 

WORK 
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GROUP 

WORK 

REPORT 
 

1. PROFILE OF THE GROUP: 

 

No. of members: 8 

 

Target group: In-Mates of IMH (female) 

 

Purpose of group work: recreational activity 

 

2. SESSIONS IN 

CHRONOLOGICAL 

ORDER: 
 

 

 

Session 

No 

Date Objective Methodology Facilitator 

(main) 

Facilitator 

(support) 

1 04.01.2023 To make the group to 

understand the 

importance of being 

relaxed and making time 

for self. 

lecturing Nachammai.RM Jayashree 

2 06.01.2023 To make the group to 

interact with one other 

and incorporate their 

idea. 

Interactive Nachammai.RM Jayashree 

3 10.01.2023 To increase the group’s 

memory power. 

Instructive Nachammai.RM Jayashree 
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4 11.01.2023 Follow up Inspective Nachammai.RM Jayashree 

 

 

3. OBJECTIVE OF GROUP WORK SESSION: 

 

 To make the group to prove that they are capable of doing many things. 

 To disprove the stereotype that the clients are not efficient enough to any extra 

circular activities. 

 To increase the client’s memory capacity. 

 To engage the client in recreational activity. 
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4. CONCLUSION: 
 

Group work sessions were effective as the clients were very enthusiastic. The main objective 

of recreational activity was fulfilled. The stereotype thought about the clients were been 

broken. the talents of the clients are been exhibited and impressed by the chief guest. 

 

5. PROFESSIONAL 

LEARNING: 
Learnt the importance of conducting group work. 

Learnt to organize a group of psychiatric clients. 

Learnt coordinating skills. 

 

6. PERSONAL LEARNING: 
Learnt documentation work 

Learnt to understand the client’s perspective. 

Learnt not to be judgmental. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



85 

 

 

 

 NAAC - AQAR 1.3.3 Student Projects / Internship Letters / Industrial Visits 

2022 -2023 1.3. Curriculum enrichment  

 

Signature of the faculty supervisor Signature of the trainee 

Ms. Usha Jose  Nachammai. RM 
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COMMUNITY 

ORGANIZATION 
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COMMUNITY 

ORGANIZATION 
 

 

1. Name of the organisation: IMH 

 

2. Name of the community and place CO Organised: IMH ,Chennai 

 

3. Target population for CO: 60members 

 

4. Name of the student who conduct CO: Nachammai RM 

 

5. How many Resource persons organised for one CO: TWO 

 

6. Name of the Resource person: Ms. Shanthi and Ms.Bharathi 

 

7. Designation of the Resource person: Ms. Shanthi, Medical officer,IMH and Ms. Bharathi, 

Matron officer,IMH 

8. How many people benefited in the CO programme: 60 MEMBERS. 

 

9. Photos attached: YES 

 

11. Total budget for a CO programme: 500/- 

 

12. Sponsorship details: 

 

The trainee raised funds through her friend’s circle as the targeted amount was manageable. 

 

INTRODUCTION ABOUT THE 

THEME: 
 

“Realization on value of life” 
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NEED ASSESSMENT: 
 

The trainee observed the community for couple of days, the patients of IMH were not been 

recognise. Thus, thought of proving the patient’s talent. The impression about the patients 

should be changed. 

MAIN NEED OF THE PROGRAM: 
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 To create awareness on importance of treating the patient with respect. 

 To improve the self-esteem of the patients. 

 

 

PLANNING PHASE: 
 

program schedule: 

Agenda 

S.NO. TIME PROGRAMME 

1 10.00 AM – 10.10 AM Inauguration and prayer 

(Kalai). 

2 10:10AM-10:15AM Chief - 1 (Dr.Shanthi )guest 

introduction and honouring 

with sapling 

3 10:15AM – 10:45AM Dr. Shanthi addressing the 

gathering 

4 10:45 AM – 10:50 AM Chief guest -2 (Ms.Bharathi) 

introduction and honouring 

with sapling. 

5 10:50 AM – 11:20AM Ms. Bharathi,addressing the 

gathering. 

6 11:20AM – 11:45AM Dance performance by IMH 

IN-MATES(Female). 

7 11:45AM – 1:00PM Game for (IMH IN MATES 

) 

8 1:00PM – 1:15PM vote of thanks ,Prize and 

refreshments distribution 

. 
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EXPECTED OUTCOME: 
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 IMH officials were very happy and realized the efficacy of the patients. 

 The patient’s talents have been exhibited. 

 The patients got some relaxation from their routine. 

 

CONCLUSION: 
 

The future can’t be predicted, every night we fix alarm with the hope of getting up the next 

day. Same way the CO programme was also planned with hope of executing without any 

change, fortunately the programme went with the full satisfaction. The main moto of the 

programme was accomplished. 

“When a flower doesn’t bloom, You 

fix the environment 

In which it grows, 

Not the flower” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Signature of the faculty supervisor Signature of the trainee 
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